RIfHIR 1R BRI 3 $FSAT foIfics NUCLEAR POWER CORPORATION OF INDIA LIMITED
(MRA MRPR BT 3TH A Government of India Enterprise)
5T TRATY] RAISTEHER MADRAS ATOMIC POWER STATION
DHTRH - 603 102 wmqg fSTeTT (TS Kalpakkam — 603 102 Chengalpattu Dist. (T.N.) [t 5 s

ﬁftR? CIN: U40104MH1987G0I1149458 JeTSe Ul Website Address: www.npcil.nic.in

H{Ed FATEH Y689 HUMAN RESOURCE MANAGEMENT

fasmu= 9. 01/999/949f9€/2020 ADVERTISEMENT NO. 01/HRM/MAPS/2020

WX gU 39S YTH HA =g 3ifad fa=ia: 25/01/2021
Last date for receipt of filled application : 25/01/2021

WRATY Holl fUIT, YR WRBR & AT YfGAR glar HIAReA 36 sisa1 foifice v W
AISIe SeM, U B Bd & faiid WRd & T Ruaest & Tiarg denfirat & aw gggel
SN IS I, ANBedd, FEI0, SRR, TETer, RE, BRI, MYTHIBRT AT
I, HIH 3 TG, AR Y AR SIBARIRT H I &7 arelt 39 gk W Wagd H
e B & o1y faifha wE-t SR dary yal 2 19+l Sols “agr gvary] faotefter
(wrafere)” & forg smaed mifa 7:-

Nuclear Power Corporation of India Limited a Premier Public Sector Enterprise, under the
Department of Atomic Energy, Government of India having comprehensive capability in all
facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning,
Operation, Maintenance, Renovation, Modernisation & Up-gradation, Plant Life Extension,
Waste Management and Decommissioning of Nuclear Reactors in India under one roof, invites
applications for its Unit ‘“Madras Atomic Power Station (MAPS)” for the following
Group-C Fire Services posts to share these challenging spectrum of responsibilities:-

1. YE &I fda=vI DETAILS OF THE POST:

.. g BT AM gl B HE=AT
SI. No. Name of the Post No. of Post
L | ATeIh-HE-9Y YaTeTh-He-BTIRHA-U 04 U< (31ST1-1 §. ; 3FI-39.)
Driver-cum-Pump Operator-cum-Fireman-A | 04 Post (SC- 1 No.; UR- 3 Nos.)

2. AR ITT AGE LIMIT & PAY:

25/01/2021 B 3 I #fgeRT 3§ I9 (74 HA3M & FTAR)
Age as on 25/01/2021 Pay in Pay Matrix (As per 7" CPC)
18 ¥ 27 IY I HigRT T WX -3 H I+ X.21,700/ - |
18 to 27 years. X 21,700/- Pay in Pay Matrix in Level -3.

3. 3iftrpaw g # g€ RELAXATION IN MAXIMUM AGE:

.30, BL A A e
SI No. Category Age Relaxation
1. | g STfy (31e) 59y
Scheduled Caste (SC) 5 Years
& < NOTE :
(i) | fasma= | g1 el Sukl 3mg M1 usd | &1 Yulaisiel § YaRd FRIMT dHarRal &
forg @ 18t g |
Upper age as prescribed in the advertisement shall not be applicable to regular
employees already serving in NPCIL.
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(i)

g AT FTRARRT B: JAAGDH B AT DB 311G 56 TY A 3N 2] 81 B T IR AT
[T D1 G + 3 T (AR / + AT ST B IR 8 (5 37T +3) I |

For Ex-Serviceman candidates: Period of Military Service +3 years (Gen.) / + 8
(5 SC +3) years in the case of SC, subject to the condition that maximum age of the
applicant shall not exceed 56 years.

(iii)

il srIfrrl Bq iR 31t JTgHd 3R IcHE Il dlel JRIRAT & HHel H HUX
3T AT H AT 5 a9 Bl P Bl AT &F ST |
Maximum 5 years relaxation in upper age limit will be allowed in the case of

candidates with longer experience and outstanding merit and to the departmental
candidates.

FHU AR 5 94 B B BT W IH & oy ifer= &= | i av &1 rgwd 8 @l
JAILIHAT S |

Five years experience in Fire Fighting field is required for getting the advantage of
5 years relaxation in upper age.

@iv)

T 3R HeHR JWARIT 2 RITI: 01/01/1980 ¥ 31/12/1989 T B1 37ald P SR oFH
3R BRI & HTHR 9N & AHFAT: AR I | 59 T 9 P& UTH A & oy
$2gd Bl W el I HER 9N & e AR e o6 JMfIeR &3 4 396 gRI
[T e 6T 71T 31erar 01/01/1980 9 31/12/1989 b @l A & SR S 3R
HIR IR & HIHR WFT H ST gRT AT A=At 89 & 517 3R HeiR @t
WRHR ERT 39 Aae H A1 B =7 AT §RT 1019 U =1 1y : 05 T |
Concession for J&K Candidates: who had ordinarily been domiciled in Kashmir
Division in the State of Jammu and Kashmir during the period 01.01.1980 to
31.12.1989. Any applicant intending to avail the relaxation under this Category shall
have to submit a certificate from the District Magistrate in Kashmir Division within
whose jurisdiction she/he had ordinarily resided or any other authority designated in
this behalf by the Govt. of Jammu & Kashmir to the effect that she/he had ordinarily

been domiciled in the Kashmir Division of the State of Jammu & Kashmir during the
period from 01.01.1980 to 31.12.1989: 05 years.

4. deEfrp A SR srgva

EDUCATIONAL QUALIFICATION AND EXPERIENCE:

=ATH 50% 37T b A TA.UE. AT (10+2) (FATIT U & A1 (A1) A1 T + U ay

I8 9Tl & 3TIHd & WY 9 9RI 181 dTel & AT + 57 TR ufRieror bai |
ST YRR SI¥ SRS H THTUIH TSI |

HSC (10+2) (Science with Chemistry) or equivalent with minimum 50% of marks + valid
Heavy Vehicle Driving License with minimum one year driving experience + Certificate
Course in Fire Fighting equipments such as Fire Extinguisher etc. from the State Fire Training
Centres.

5. 3ININ® 9M<s PHYSICAL STANDARDS:

Bl faepfer T8t HRICIEY No deformity.

TS 165 SR (RaH) Height: 165 cms (Minimum)

goT: 50 fhelram™ (=) Weight: 50Kgs (Minimum)

AT 81 WM (AHIY) Chest: 81 cms (Normal)

HIAT: 86 WEHIeR (P Fdrg)  Chest: Minimum 86 cms (expansion)
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SR 6/6 19T <A1 B AT [l HeTIdh SUHRI b |
Vision: 6/6, without wearing glasses or any other aid.

AT T FOITIT Ueh ST 8IfT

Night blindness / colour blindness shall be a disqualification.

6. =IE Dl Ufhan SELECTION METHOD:

B dTel BI TRU-1 B SURRIT 8 &

TIOL-1- URIAP
v1feh adier SR ares arer uien et Stage-1 TRUT-2- U U
Physical Standards, Physical Preliminar Stage-2
Assessment/ Endurance Test and y Advanced Test
. . Test

Driving Test _
UEcl IRING AFGS, ARING Jedid | O, e iR | aRu-1 IR oden d [0l
/ &1 2rfch URIeT 3iR 918 1o URIel | W SITeddl | RIfedl W Rien (aR1-2) |
MR B ST | S gIenali # Ui | OR 481 81 | IURIT F & fofg g 811 gt

Questions will be

AT / 3TedT P AMYUR R B |

forg argafar <1 e | on Mathematics, | Candidates clearing  Stage-1
Physical Standards, Physical Science and | Preliminary Test will be eligible
Assessment/ Endurance Test and General for appearing in Advance Test
Driving Test shall be conducted first. Awareness. (Stage-2).  Questions will be
Those who clear these tests may be based on the Trade/
allowed to appear for Stage-1. Qualification.
7. RR® JeAie uiervt PHYSICAL ASSESSMENT TEST:
IR Dt MY P AR T
%, RyaoT Proposed as per the Candidate’s Age
Sr. qﬂm 40-45 99 & ot 45-50 99 &b
Details of the Test 40 99 q&H
No. Between 40-45 Between 45-50
Upto 40 years
years years
1. [100 #lex <lsq #H
JeH T AR | 25 Hahws 28 TS 30 HFhvs
Should be able to 25 seconds 28 seconds 30 seconds
run 100 meters
2. | SUBRTT |/ 15 Hiex | 3 e 4 e 5 e
TS arel 04 BN | 3fAFe d® - 103f% | 4 e d® - 103f® | 5 Fe 9@ - 10 3f@
P fdom § deM|3-4afTc s da-|4-5fc s da - |5- e s T - 08
BT 1RV | 08 3h 08 3 3d
Should be able to|4 -5 e F - |5-¢MacF - |6-7cF T - 06
lay 4 lengths of | pg 3ip 06 3T 3h
ifﬁisrs 121? fmlrfl 5 fire ¥ afe - |6 frie & i - | 7 fFe A ot - 18
the appliance Bl 3f T DI 3f T 31 Tel
3 min. 4 min. 5 min.
Upto 3 min.- 10| Upto 4 min.- 10| Upto 5 min.- 10
marks marks marks
Between 3-4 min.- | Between 4-5 min.- 8 | Between 5-6 min.- 8
8 marks marks marks
Between 4-5 min.- | Between 5-6 min.- 6 | Between 6-7 min.- 6
6 marks marks marks
More than 5 min. — | More than 6 min. — | More than 7 min. —
no marks no marks no marks
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10 Hrex <ieTs aren | 2 e 3 e 4 e
WA R IR Fe | 2 e d® - 103i® | 3fFe dd - 103fd | 4 9 d@ - 10 3f®
IR SRA H e |2 -3 e da- |3 -4 e s - |4-5fcHda-08
BT AT | 08 3fdH 08 3fdH 3®
Should be able to |3 -4fcF - |4-5FTcF - |5-6AcF - 06
climb on extension | g4 37 06 3TH 3fh
pdder-of 10 US|y firre 4 aftw - |5 e @ e - | 6 e 3o - 3
length and come . ‘ . ‘ . !
dov%n twice. BIS 3 TEl BIS 37 TEl ofh e
2 min. 3 min. 4 min.
Upto 2 min.- 10| Upto 3 min.- 10| Upto 4 min.- 10
marks marks marks
Between 2-3 min.- | Between 3-4 min.- 8 | Between 4-5 min.- 8
8 marks marks marks
Between 3-4 min.- | Between 4-5 min.- 6 | Between 5-6 min.- 6
6 marks marks marks
More than 4 min. — | More than 5 min. — | More than 6 min. —
no marks no marks no marks
3 T & YR a1t | 3 fiFie 4 e 5 e
ARG P BRRAT | 3 dd - 103i® | 4 e d®d - 10376 | 5 AFe I - 10 3fd
fore gl gRT 25 |3 - 4afFc p - |4 -5 cd - | 5- 6 e H da - 08
Hlex @1 g dF of | 08 3P 08 3h 3
SM ¥ e BT 4-5f e hda- |5-6fAcdda-|6-7fAc Hda - 06
1Ry | 06 3 06 3 3fm
Should be able to |5 fFe & 31fd® - |6 fBFe & Af® - | 7 e J i - B
carry a person of | gV 3fep TS} PIs 3 TS 3 8]
approximately his 3 min. 4 min. 5 min.
own weight by the | 3 min - 10 | Upto 4 min- 10|Upto 5 min- 10
fireman’s lift marks marks marks
method  over 25 Between 3-4 min.- | Between 4-5 min.- 8 | Between 5-6 min.- 8
mirs. 8 marks marks marks

Between 4-5 min.-
6 marks
More than 5 min. —

Between 5-6 min.- 6
marks
More than 6 min. —

Between 6-7 min.- 6
marks
More than 7 min. —

no marks no marks no marks
T97-319 PR H F&T | AR 20 - 10 3 | AR 15 - 10 3 | AR 12 - 10 3b
BT 1R | (B9 e & fog | (F9 e & fou | (e 9 & fog
Should be able to | 3TUTfTH) JTIUTITD) SINCINED)
do push ups 20 continuously — | 15 continuously — |12 continuously — 10
10 marks | 10 marks | marks (proportionate
(proportionate  for | (proportionate  for | for less nos.)
less nos.) less nos.)
1.6 foetl Hiex gled | 10 AT 12 e 14 e
H WerH BT AMRY | | 10 e T - 10 i | 12 fATe @ - 10 3fd | 14 fA=Te I - 10 3@
Should be able to | 10-1NFFcH I - | 12-13FAc B = - | 14 - 15 A & 9 -
run 1.6 km in 08 3ih 08 3idh 08 3ih
M-2fFeEdT- |13 - 14 fFe & 919 | 15 - 16 e & 99 -
06 3TH - 06 3P 06 3TH
12 e | 31f¥e - | 14 e 9 a1t - | 16 fFe ¥ st -
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10 min.

Upto 10 min. — 10
marks
Between
min.—8 marks
Between
min.-6 marks
More than 12 min.—
no marks

10-11

11-12

12 min.

Upto 12 min. — 10
marks
Between
min.—8 marks
Between
min.-6 marks
More than 14 min.—
no marks

12-13

13-14

14 min.

Upto 14 min. — 10
marks

Between 14-15 min.—
8 marks

Between 15-16 min.-
6 marks

More than 16 min.—
no marks

AT/ EST UI8y W)
T |

3 HIex - 10 3fh
2.5-3HR BT -

BIPGE]
NA

BINGE
NA

08 3i®

2-2.5HER H T -
06 3ih

2 Hlex A B - Bl
i Bl

3  metres —
marks
Between 2.5-
3metres—8 marks
Between
2.5metres-6marks
Below 2 metres —
No marks

Rope/Vertical pipe
climbing

10

2-

& & Notes:

1. P .1 P IRIETT H ST UTH HRAT AR &, U1 9 HRA UR 31gedf 9l & forw v gm
IR I BT gLNeTT AT fhT ST 1 3aeIehdT 81 § |

Qualifying in test at Sr.No.l is compulsory, failing which the candidate is unfit for
recruitment and further tests need not be conducted.

2.8 . 2 W HH F. 7 (I BT 9 WY A 7D ad gY) Tb WA b oIy ot Aeh
TITeTe 37 90% BRI 3R T8 A 37ferep B =1V |

The qualifying percentage marks required for the tests from Sr.No. 2 to Sr.No. 7 (taking
equal weightage) put together shall be 90% and above on an average.

3. 40-50 TY &b 1< BT JRITAT P [T o RN e URIeToT, 50 99 &b 918 Bl JRIRRAT
& forg At I B |

Physical Assessment Test applicable for the candidates between 45-50 years shall also
be applicable for the candidates beyond 50 years.

4. TRIRS AMES, ARIRS Jedih / T fch GIE 3R dr8 FTer- URIe § ITd 8 ared
1 forRad Tler (IR0T-1 - IRI¥S IR 3R FR1-2 - I I_IeT) B SURAT 8F & foiy
SRLINCIRS TN

Those who clear Physical Standard, Physical Assessment & Driving Test shall be
allowed for appearing for the Written Examination (Stage-1 -Preliminary Test and
Stage-2 -Advance Test).
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8. forRad wdiem WRITTEN EXAMINATION:

TRUI-1 YRIYF e Stage-1 Preliminary Test:-
BRU1-2 GRIET & oY S1waferdt & o7y eliae o ider e i f&g g 4 gl =

It will be a Screening examination to be held to shortlist candidates for 2™ Stage Test in the
following format:-

1. 9_e 5 107, O iR A= SieTedhd 9 MIfgd 01 (Ta) ©eT &1 1afer &1 50 Igfadmed!
T4 (IR ITRI & fddmed) BT |
Examination will comprise 50 Multiple Choice Questions (Choice of four answers) of 01
(one) hour duration consisting of Mathematics, Science and General Awareness.

2. ISP el IR & o7y 03 (1) 3id a1 SIgen @ik g Tefd SR & folg 01 (Vh) 3
BTCT ST | STRIR 00 3 |
03 (Three) marks will be awarded for each correct answer and 01 (one) mark will be
deducted for each incorrect answer. Unattended 00 marks.

3. 9UR (AINREHRT) SMaeIdmdrsi & YR IR WRIET Bl Yhal/dHs T H AT fdhy ST |
Tests will be conducted in single/multiple sessions depending upon logistics
requirements.

4. IFIAT S : FEifdhd Argar AE 811~ AHRT a9 (JFARIER) - 40% 3 ; 3791 - 30%
3t | SR, 40% A BH 37 dTel AT a1 & ARIARIT 3R 30% | HH 3idh dTel TSI &
RN, TROT-2 o feTQ ST | R feram S |
Qualifying Standards: The qualifying standards shall be as follows: General Category
(UR) — 40% marks; SC — 30% marks. Accordingly, the General Candidates with less

than 40% marks and the candidates belonging to SC with less than 30% marks will be
disqualified for Stage-2.

TRUI-2 WA GRI&T Stage-2 Advanced Test:-

1. =RO-1 | ST I G AT B 5 fARTI P QAferd YT AT AT Bl H.4 P
3 AT SITAR =LA eI TS 3R G & AR TR W WIET S 6 |

All qualified candidates in Stage-1 have to undergo for an advanced test based on
minimum education qualification and Trade as prescribed under Education Qualification
and Experience column No.4 of this advertisement.

2. 02 () ©ei Bl afdy & forg q-ter 81 |

The Test will be of 02 (two) hours duration.

3. W& 4 50 IgfAdhed] U8 (IR SR & [dbed) B, Td Fel SR & o1y 03 (1) 3i 3y
ST 3R Heh TTeld SR o 1Y 01 (V) 37a6 BT SITYAT | ST<IRG 00 i |

The test will comprise 50 Multiple Choice questions (Choice of four answers) with 03
(Three) marks to be awarded for each correct answer and 01 (one) marks to be deducted
for each incorrect answer. Unattended 00 marks.

4. IFGAT AFD: AT AIFD AR BH1:- GRTY a3 (SRR - 30%  37dh; ggfard
SR - 20% 37 | TEIAR, 30% 37 H B UTH AHR IRITTAT 3R 20% 3 A HH U
S ST & 1RARRIT T S |y R T SITQT |

Qualifying Standards: The qualifying standards shall be as follows: General Category
(UR) — 30% marks; SC — 20% marks. Accordingly, the General Candidates with less
than 30% marks and the candidates belonging to SC with less than 20% marks will be
disqualified.
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5. Ryt =RO1-2 H U6 il & YR W AFAAT HHAGA! AR (AT ST | IRTERT DY FaReAT 4,
AT AL H T (R0 R 7 3ehH 4 b Aes ol UTer fdam S | fhe
w1, =g il @1 frof siftm g |

A merit list will be prepared based upon scores obtained in Stage-2 only. In the event of a
tie, following criteria shall be adopted in sequence for deciding position in merit list.
However, Selection Committee’s decision is final.
i) ARU-2 H HH THRIHD 3ch UTQ JIITIT bl AT HAG H 36 I a1 e
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
i) TR1-1 9 I 3 Y IRIIAT b1 AT HAGLAT § SH T [T ST |
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
iiil) IRU1-1 ¥ BH THRIHD 37 1Y SRIEAT DT TR SHHLE! § ST AT AT S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
iv) TROT-1 BT TTT H S FHRIHD 3 UTU IR DT S AT g1 e |
Candidates with higher positive marks in Mathematics in Stage-1 is placed higher.

V) TRO-1 BT I ¥ S IHRIHSD 37d UV NI AT ol S I a1 S |
Candidates with higher positive marks in Science in Stage-1 is placed higher.

6. TR DI Ueh B &= H YRV q-ler SR YT u_ier <=1 & | UTeieblel 93 H YR f¥eh uxier
SITATAT BT ST IR FR01-2 B T ARIAT b ol SI8=/ ARG T H TITd g_ie
ST T ST | HHR a7 &b SR 9 AT H gRaci {51 ST Hapel 2 |

Candidates have to undergo the Preliminary and Advanced Test on the same day.
Preliminary Test will be carried out in the morning session and the Advance Test for
candidates screened in for Stage 2 will be carried out in the afternoon/evening session.
This arrangement may be changed according to logistics arrangements.

7. YA A P AFAR AR b FHE GIT H Feler A IR B SN | T g
TG PR b a8 Teb gy i 7l b fe7q et gt 9o s |

A wait list containing equal number of candidates as in the select list shall be prepared.
The wait list shall be valid for a period of one year after notifying select list.

9. AT HAI TRAVELLING ALLOWANCE:

ferRat ulen / TRIRS Hegich / e With uxier H SRR B4 &g T3 9T < &1 81T |
fox 41, ferRaa udier / RN i1 / |8 fth uxier gq aresl &1 | gary TV -y
SITfRY/STRI T STSTe AR 3R e/ ARBR/ATISI b & AS/ /AT
ARBR/ AT | 7 T 1w b1 Srfcr JHIOS @t Uiy & A1 et I fedhel i IRed
B IR FIRIAT & STTAR A ST & forg Favedd arT 9 fg<iig #1ofl & et fhman a1 el
T THRTT 1 YA T ST | qAT, fEdhel Bl IR BR IR Qi dR% ¥ 30 fhairer
3w QY G P AT & oy TR 1 AT A1 ST | a1t Aes &1 T T8l b=
UR T SAIRT ST, 1A fedhet fe S S¥rasil dl U el $R+ W forRad usern /
SRR et / e 2fch URIeT H IURRI SIId STl / STgferd ST SATfcr 1Al bl
T Y B ARIYST &1 bl STg |

No Travelling Allowance will be payable for attending the Written Examination/Physical
Assessment/ Endurance Test. However, Scheduled Caste/Scheduled Tribe candidates
called for Written Examination/Physical Assessment/ Endurance Test from out station not
employed in Central/State Govt./Public Sector Organization/Corporation/Local
Govt./Panchayats will be paid to and fro Railway fare by Second class by the shortest route
or ordinary Bus fare as per rules on production of original journey tickets along with copy
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of Community Certificate. However, the reimbursement will be restricted to the place in
respect of balance distance exceeding 30 km both ways subject to production of tickets.
Travelling expenditure shall not be reimbursed to candidates for attending written
examination/ Physical Endurance Test, if SC/ST candidates do not fulfil the eligibility
criteria or do not produce documents like Caste Certificate, journey tickets etc.

10. 3Mded $A & HOW TO APPLY:

IS B

Application Form

FART 9ATSC www.npail.nic.in ¥ SIS [T ST Aehdl & a7 fag Y
IReY H B JATde 3iR Ja=T U3 IR BT ST a1y, SAfEM=I: AIc U4
(30/21 HHY) IMHR & BIST TR TSY fHaT AT & | 37TASH U & fThith
W “qTg] HTeTeh-8-49 FeTelh-Ue-BRRAF-U” U & oy smaes v
fastra= 9. 01/ARi/Aafee/20207 SfeRad g9 @12y | FMEiRT Biie 9
TR 81 [ Y TG bl IRATBIR [T ST |

The Application and Admit Card can be downloaded from our website
: www.npcil.nic.in should be submitted in the proforma, preferably
type written on thick A4  (30/21 cms) size paper. The outer cover
should be superscribed “APPLICATION FOR THE POST
OF “DRIVER-CUM-PUMP OPERATOR-CUM-FIREMAN-A

ADVERTISEMENT NO. 01/HRM/MAPS/2020”. The applications
which are not in the prescribed format will be rejected.

Hicl
Photograph

3ITIE 3R T U5 TR W1 BT &1 BT ITHUIC ATHR Hic! FraeT aniey |
Recent passport size photograph should be affixed on the Application

THTOTSA @t Ufd

Copies of
Certificates

Form an_d also on the Admit Card.
JIIT Bl Ik MG & I1A-T1Y IR

STIIHTIOIG Wit SiR Tdel U Herd HeT a1fey:-

Candidates should submit self attested photo copies of the following
certificates along with their application and admit card:-

() TP-i! FedT Afed eIt TEdT | (i) THITIH UISHHH B 15T
STeTA WfRTeTvr g §RT STRY JRT0T9S | (i) WIRY 918+ ATl g4 |
(iv) TRATTIROT JHIOTS | (v) 3TSIT/3ASTSI a3l & forg STfy gHo9=, @]
B UR | (vi) ST BT SRT0T9S . (vii) SIgHd JTOT9S (viii) YTgd AT
B R BRI qRE JAUMS | () IGAN R | SR JHI0TS
(TR, &R B8F WR | (x) WeM USRI §RT SR ggar JH0Ta=
(IHY FolT RIIERT & fAQ A | (xi) 31 Bl THTOTIH |

(i) Educational qualification including Technical qualification. (ii)
Certificate issued by State Fire Training Centre for Certificate Course
(iii) Heavy Vehicle Driving Licence. (iv) Transfer Certificate (v) Caste
Certificate for SC/ST category, if applicable. (vi) Proof for Date of
Birth (vii) Experience certificate (viii) Discharge Certificate in respect
of Ex-Servicemen (ix) No Objection Certificate from the present
Employer, if applicable (x) Certificate of Identity (only for

Transgender candidates) issued by Competent Authority (xi) Any
other certificates.

d UHTOAT Bl -

A 9TH B Bl
3ifer faAis
Last Date
receipt
Application

for
of

i) SUYh Wil AFGS] Bl YRT DR dTel UTH JIRIIT ATdeT T[T B
HH & |
Eligible candidates who fulfill the above recruitment norms may
submit their application.

il) HE IRBR/ITT ARBR/ATISTH &5 SYhH/ T b/ AeRIdT-

UTH AR H BRI BT 31 NS BT SFRIT A1eqH gIRT AT TR

IS 16H A8
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SO 5 A1 YRIA BRAT © | T TRy 1 4T S Fabal @ | TR
A1, ST ATEH b RT IATdG U8 DR IR & AR = 3113 ufy
WR AR AT S | U Il 1 aaE Mkl I S
THTUTYS (TARIAY) ST 81T, Fords foem 32 foRaa uxlern / e
Hegieh / | 2Ifch URie # SRR 81 a1 STgwfT e & Sian |
Those who are working in the Central Govt./ State Govt./ PSUs./
Autonomous bodies/Aided Institutions should submit their
applications through PROPER CHANNEL or NO OBJECTION
CERTIFICATE to be enclosed along with application. Advance
copy may also be sent. However, the advance copy will be
considered for candidature only on receipt of application through
proper channel. Such candidates must bring NOC from the present
employer without which they will not be allowed to appear in the
Physical Assessment/ Endurance Test/Written Examination.

iii) =Uipigfce] § BRI U HHANNG] AT AT AT / SHIS $
AR 9eT gRT fAfdaa |enfud =1 e Sferd Aress gRT IRd
PR FH © | A0 iy ot A S wehar © | R o, S AemH &
§IRT 3TAST UTH $R WR 81 AW 7 M uid R AR fa
SITCAT |
Eligible NPCIL serving employees may submit their applications
through PROPER CHANNEL, dully verified by the concerned
Establishment Section/HR Head of the Unit. Advance copy may

also be sent. However, the advance copy will be considered for
candidature only on receipt of application through proper channel.

iv) fafaa e sk qui w9 & WR1 g3 37 $1 SU Y§uH
(MIRAY), AR ST, AT 9RATY] fooieliay, gfax 9iaR HaneH
3w e faafics, deaaa-603 102, =reag foren, affierrg
fa=Tie: 25/01/2021 TH IEA S |
Duly signed and completed application in all respects may be
sent to Deputy Manager (HRM), HRM Section, Madras
Atomic Power Station, Nuclear Power Corporation of India

Limited, Kalpakkam-603102, Chengalpattu District,
Tamilnadu so as to reach on or before 25/01/2021.

11. Il gq WM 1 SiR g
GENERAL CONDITIONS AND INFORMATION FOR CANDIDATES:

1. B IR ANTRS & 3G o U & |
Only Indian Nationals are eligible to apply.

2. gaH H W SfelRad g ws WA [Aoteier & fog FgiRa &, wg Frm &t
IMITIHATTAR T BT foet WY ShTs / I AT R & [heil R W FATY USH B
BTG |
Presently, above mentioned post is identified for Madras Atomic Power Station but

carries with it the liability to serve in any of the Units/Sites of the Corporation or at any
place in India depending upon the requirement of the Corporation.

3. 3fded W & fory Mg FH9 f&=ie 25/01/2021 BT AR AT, TS AAT e & 918
319a T T Bg FfdE fadied (Fe-3iw) B | URIRINS / Jdb1d! SR A TG
IR BR8] FHA Q1P B FHATAS Bl Ig IR H {41 U=l Ae s MgRo g Fiee
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fe=ie I 25/01/2021 € BFM | SRl 1 ST b1 Wifd bl SifcH faiies de A
fa=Tiep: 25/01/2021 1 I e YRIET UIRT fhaT §aiT 8I4T1 @113 | 36d URier H SRR,
CIfeh ST IR B b [oTY TR i a1 T el gRvmH arel argedf urs
e 8l |

The cut-off date for reckoning Age Limit, Qualification and Post Qualification
Experience would be closing date prescribed for filling application i.e. 25/01/2021. The
cut-off date for determining all eligibility criteria i.e. 25/01/2021 would remain same even
if the closing date for submission of application is extended for administrative / technical
reasons. Candidates should have completed their qualifying examination as on last date
for receipt of application i.e. 25/01/2021. Candidates who have appeared for the
qualifying examination but whose results are not declared by the crucial last date for
submitting the application, are not eligible.

4. JATdE &b 3 TR PIctH H AId 3 TR A1 B &1 Ieid BT 5 | YUliichd B b
T ITH 50% 37 TR fIaR & BRI ISTEX: 49.5% W 49.9% B 50% b ©U | Yurifhe -Ta1
fan s enfeg |
Exact percentage of marks only should be mentioned in percentage of marks column of

the application. 50% marks arrived at after rounding off is not considered e.g. 49.5 to
49.9 % should not be rounded off to 50 %.

5. faerery / foufenery / S # S9! o rd I fog  (ISIiY)/ 8RR &id s foig
(THSIIY) AT ToTTetl & 3iaeid 2o U&T by Y 1wl &l SRATasl |9 & T
FAWE (AISIUY) / Feidfd (Tosidie) anfe Sofal o1 Ifea ke § aRakid &)
fafdemery / TR gRT SR JHI0T &1 IR B Bl AT B |

Candidates who are awarded gradations under the CGPA/SGPA etc. system in
School/College/Institutions are required to produce the proof issued by the University /
Institutions converting the CGPA / SGPA etc. Gradations into appropriate percentage at
the time of document verification.

6. 3ITAG ¥ el / YTHS a1 BI1 BT STd BHT U1 Al T HshaT P a0l BT €T {6 e
vt &l e (Fevforprge) fovar ST iR FRIRe & are fsdl ot w9 var 9o w,
uTehTg(eT BT AT W IRWRKT PR [T S | AT TR DR A Uged, ARl Bl T8
gt &3 grn & fasrae | geiRa & SR Iy, derfdre sEam, wr sgva 3iR
3 SMATHISN | Hfa At urrar AFES] @t gfd HRd & | o srwefi urs wiEl & o,
Wil & forelt Wt ==or 3 @) s afdan 8 &R & Seht | PR snwet, Td afhan H Ut §
AT 91 3 I8 Y11 STl & fh d gl /s @t g 781 - &, S §R1 &1 5 THGRT
St / Ahel &, A SHSH AR ¥ R ) St i orR s fh o E &t fae s
o a1 efcrgfar WAt a1 B W B T Ao | s ey ¥, 39 o & et ot
AR TR RAThIs el T AR &1 foba Sie |
Applications containing incorrect / misleading information will lead to the candidate
being disqualified, as and when detected, irrespective of the stage of selection process and
will also lead to dismissal from services of the NPCIL on its detection at any time after
appointment. Before submitting the application, the candidate must ensure that he/she
fulfill all the eligibility criteria with respect to age, educational qualifications, work
experience and other requirements as published in the advertisement. If the
candidate is not eligible, his/her candidature will be cancelled at any stage of the
recruitment. If the candidate qualifies in the selection process and subsequently, it is
found that he/she does not fulfil the eligibility criteria, the information furnished by
them is false/ fake his/her candidature will be cancelled and if appointed, services so

obtained will be terminated without any notice or compensation. In this regard,
NPCIL will not entertain any correspondence from the candidates.
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7. AT SR/ TG ST ST S0 B G AT Bl MEiRa s TRBR' Iy H U
JHIUTS STRT R & 7Y ITeIghel e WISk gRT SIRT ST JHI0TS 1 - gaHTiora
afY TR HRAT B | S8 SISl AT & T [T & folg et Sfy ymr o3 gd
BTN |

All candidates belonging to SC/ST category shall submit self-attested copy of the Caste
Certificate in the prescribed 'Central Government' format from the Competent Authority
empowered to issue such certificate. They have to produce original caste certificate for
verification at the time of documents verification.

8. ST e | ST YAV BT [ATIA MR AT BT AT & 37efi rwaefi &t Frgfen
3rifer e | SR SURIh HATA & 7wl gIRT 37ST1/3TSTSIT 207 b I T 1T 31X 37
ST 331 UTY ST UR 91 I$ HIROT G Acchlel STehb! el FHIH R f ST | U 33T
THIUYS] 3R ST B IR B el & (g Jiferd QT SFTell BRATs HT Bl
STfereR W RquTdTEfeT & U I ¢ |
The candidate's appointment will remain provisional subject to caste certificates being
verified through proper channel and verification of testimonials. The candidate's services
will be liable to be terminated forthwith without assigning any reason in case the above
verification reveals that his/her claim for belonging to SC/ST category and other
testimonials is found false. NPCIL also reserves its right to take such further action

against the candidate, as it may deem proper, for production of such a false caste
certificates and testimonials.

9. I A &1 Ia4 & AR, Fherdr gui 312l &1 Fgfih 89 W) ] esild 78S Wl
T FHY-FHY R T1aG fBY T M & o ol S gl a1 RATId/Tha R,
SuaH, Rfecdr gfawr, f9rfa srar, aRags w=il, Wi I 9<dl, e W<, el
THEIPRT, T8 B Teera e, [ Rier w=i1, Fad Al T9R &1 9kgid, IHER 9
THR & IR, STefar -8 Gfae, gerrs Wil anfS & forg ar 81 |

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible
for applicable Central Dearness Allowance and other benefits of the Corporation provided
from time to time such as Leave Travel Concession/Encashment, Gratuity, Medical
Facility, Departmental Accommodation, Transport Allowance, Site Location Allowance,
Update Allowance, Leave Encashment, School facility for children, Children Education
Assistance, Reimbursement of Cable TV Charges, Reimbursement of News paper
charges, Canteen facility, Washing Allowance etc.

10. 91 GRS a9 FEdIY quidhlferds, AR den A=rar um fasafdene/<wme A s
MY, A=IAT U ITET IR fa=R Tl o g |

All the prescribed essential qualifications should be of full time, regular and from
recognised University/Institution, otherwise such qualification will not be considered.

11. IfY-3rEaT: S AFES F |ae # wlt 2 FuiRa =gee sr&ar & 4t fopar sm a2y |
et g & fofg eRIR® i / e with uxieror / forRad usier # SUfRrd 8 & foy
=T STET b STICTRTh S e Al Pls 3= Aecl 81+ 4 374 1Y -Tel 8 |

Over-Qualification: As regards the qualification criteria, minimum qualification
prescribed for recruitment has to be fulfilled. Any other qualification including higher
qualification over and above the minimum qualification will not disqualify the candidate
to appear in Physical Assessment/Endurance Test/Written Examination for the advertised
post.

12. 93T & gIRT #1eh B1 giT B arel 1waeil 1 81 ARG Hedid1/qe 2ih q_ieror/
faRed wlen H IURRIT BN & folg gART &1 SN | WRING Jodid/d8 wkh
e/ forRaa e & v 3 fQeie, 999, W9 A7 o7 ga1 & aR H $dd 89N
JEETEE www.npcil.nic.in IR B G &1 ST | T 2 G4 31w1efl Bl geer o & |1 -
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{1 U dG qgaT FHTT ¥ a1+ ATer =i (SIS ATsH=), Adardl ygdmd 9 (qiex
3MSS! BT ), TRUH (UTHUIS) AT AT Bls I8 ABR] TgaT FHIU BT Jef AAT U BT Ul
AU 3R SRR Yot 1/Aqe fh uxieor/ faRad qie wret # gde - |

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in
Physical Assessment/Endurance Test/Written examination. A separate communication
about the date, timing, venue and other information about the Physical
Assessment/Endurance Test/Written examination will be provided only at our website
www.npcil.nic.in. All candidates should bring Admit Card along with one valid Photo ID
proof such as Driving License, Voters ID Card, Passport or any other valid Govt. ID
proof in original and one photocopy for verification and to enter the Physical
Assessment/Endurance Test/Written Examination venue.

13. SAFRID IoTe O A8l BIF, SAFSI=d BIA-TS!, BI-TS! BIF, Ao HIISAT TSI,
ISR, URBH (FaAPerex), U Th=R AT fhHT 31 U SUSRUI Pl ITRING A1/
2Tfth TRIETT/a¥leTT BTl & URER & 3iaR AN T8l © | 39 el & fhefl ) Setes 3 S97a!
T E B & oy MTagads &1 <M

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones,
multimedia watches, pagers, calculator, pen scanners or any other such electronic devices
are not permitted inside the premises of Physical Assessment/Endurance
Test/Examination Hall. Any infringement of these instructions shall entail cancellation of
their Candidature.

14. FEiRT PR gRT R FRifheaar U 4 W) FH10HE, IR T gdge (W U Q) &
HATYT AT I GRET T8Taetl (TITHR]) &b FATI MR ST FHT0TIH & AATIT & 37
T ¥ areedt o1 siferd == g1 |

The final selection of the candidate in the Corporation will be subject to medical fit
certification issued by the Prescribed Authority, Verification of Character & Antecedents
(C&A) and Special Security Questionnaire (SSQ), and Verification of Caste Certificates.

15. TR Jedie1/9e Tfth T § Athet i il &1 wdfera =g+ e 7 srgar um
B D T IR 3acH &A1 § FI Ufhar & oAt axoll § SURRIT 8 = &1 3R f&Ai &
foTg &A1 8T | TRl T ST gl g el BT IR JATART TAT WIS &I 91 @d
BT T PRAT BN | R WY, IR (ARNIRE D) STaeadrsll & JMER TR &id, F9a a0
I & YRET B BT TSR Taer & I G- 2 |

Candidates declared successful in the Physical Assessment/Endurance Test, shall have to
stay for two more days to appear for subsequent stages of selection process on subsequent
days subject to qualifying in respective Selection Tests. Candidates will have to make
their own arrangements and bear all expenses towards lodging and boarding. However,
the management reserves the right to change the date, time and venue depends upon
logistic requirements.

16. fa=fua ug =g Sfora srwgeil w21 urg S uR fhadt A1 srwaedl &l o T8l R BT DR
=uTehIg(cT b UTRT YRIETT & |

NPCIL reserves the right not to select any of candidate(s) for the advertised post if
suitable candidate is not found.

17. 39 Wl AT 9 UfHAT BT HIg HROT T Ga-T b (9471 AT 9 ==or § wqoi wfebar o1
RN / RE / faRRIR R 1 DR I & U JRIAT 2 | ) Hl gbR 1 AH1eg e
! RIRT & b / W iR / 1 9 dg / iRl & dy H T8l o amavad 81 Yuldbig il
3o fadertrer | g forRad wdlern / RIRS Jedrid/ dAeeiih RI&vr i &R
RERIES

NPCIL reserves the right to modify/cancel/expand the whole process of this recruitment
and selection process at any stage without assigning any reason or intimation. The
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NPCIL may at its discretion, conduct re-written test/ Physical Assessment/ Endurance
test, wherever necessary in respect of a Centre / Venue and / or all Centres / candidates in
case of any eventualities.

18. f & U {991 BIs SR 9T Y UST BT ¥RH AT UGT S Gl § IR BT IT Wil Bl
ORI fehT 1 RE B Dl AT ATADBR GRIEw 8

NPCIL reserves the right to fill up all the posts or alter the number of posts or even to
cancel the whole process of recruitment without assigning any reasons.

19. 39 9€ 5 ITH 37edT 3 SURI B dTet AT IR S SRilell R alel 37T 3fTde R
P U a= A€l & | Sded BT IR ! 3T o) =R e fohar S |

Those candidates who are appearing in or awaiting result of eligible qualification for
this post are not eligible to apply. If applied their candidature shall not be considered.

20. 9T IT BRITSOT &b 15 A1 39 el Uieha1 & bl 9 oy § FaforRad 5 4 oo 1 9y o7 W)
=gurehigiel 3 [ FRYRAAT & foTY SR 6 S, JehadT fhq ST T faaford fpg S &
foTQ Th e STRERIT B 3R I7ch 3T/ FYfh Bl dehTet RATBR B faam ST

At any stage of this recruitment process including after recruitment or joining, if any of
the following is detected, the said applicant will be liable to be disqualified, prosecuted
and debarred for all appointments in NPCIL and his/her application/appointment will be
rejected forthwith:

3R 3MAE® If the applicant:

a. eI G [T 8 AT 331 SRS R (b1 8; A1

has provided wrong information or submitted false documents; or
b. RN SHGRY fur &; ar

has suppressed relevant information; or
c. UG &g MEiRa uraar Aes o gfd 781 Bral 8; A1

does not meet the eligibility criteria prescribed for the post; or
d. Wl ufehar & SR ST AIEHT &1 W1 form 85 a1

has resorted to unfair means during the Recruitment process; or
e. U@ BT ST URIT ST 85 AT

is found guilty of impersonation; or

f. ORIE Bs A fIRad UXiet & FaTs Fare 4 Susd bl &; AT

has created disturbance affecting the smooth conduct of the Written Examination at
the test centre venue; or

g. MM IT IS BT DI IR [HAT T |

has submitted non-human or irrelevant photograph.

21. 3rrafa Rl &1 fierd (ReTs) S 3ae 993, 941 93 701 SR JRIdl oS 3l
=3 g1 9 faeTie @ o8 7T ¥ 21fdes & forg wefara =12t fvam s |

Record of the non-selected candidates viz. application form, question papers &
answer sheets etc. shall not be preserved beyond six months from the date of declaration
of select list.

22. W B IS 3R T G (IATSHCT 1) & ARI-WATRI ISP AT H FAT ] oA & AT
FraferRaa yToTaET / SR<ESI @t W-SFHAIRR Ui AR U A IR BT ATLIF © |
¥R BT TV / SRS A9 & W9 FaforRaa sHoMM=i/ev<mEsit &1 9 ¥ 3iR
S F1 TH AT BICI AT 1 TG BT 39S & | 391 o Sxamasii aret snaferi st
=g vfehan | srgafa Tt < Set -

Candidates are required to submit invariably self-attested copy of the following
Certificates/Documents as applicable to his/her case along with Application and
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Admit Card. At the time of Certificate/Document verification, candidates are
required to bring the following Certificates/Documents in original and also one set of
photo copies of the same. The candidate without original Certificates/Documents
will not be allowed for selection process:-

a.

ST [T ST JHT0T & 69 H ST7H JHIOT S/ HIE e [eimeral JHToTg (TEUAdT) gl
Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.

qefie fQemed BlsT &1 YHUYE  (THQEUEH)/Aefie  fqemed g
(THTHHT /S8 A1 ¥eh JHT0TT (THAQRRIT) bl |
SSLC/SSC/HSC Mark Sheet.

qTGShH YHIVITS B 153 TTHRTH HiRIeT0T dhe §IRT ST JRT0TH |

Certificate issued by State Fire Training Centre for Certificate Course.

T 2Mferep, TGRS TAT Teh-ileb] eI P FHATIIH AR HgAl | T g9 AT T
BHTE] [FHRER] &1 Jfhgdl AR € | Aae (RS aRe® & dae H Slerd / sfm
IO |

Mark Sheets and Certificates of all Educational, Professional and Technical
Qualifications. Mark Sheet of each year or each semester is must. In respect of
Degree holder Convocation/Provisional Certificate.

TR G09S (ERAT) ITransfer Certificate (TC).

¢ IRY 918 ATl & oATgad | Valid Heavy Vehicle Driving License.

HAT B IS, ATHT BT YPR ST YUiehTicTeh/ IRDTIeAD, T AT BT YT STRETI
1 4aR0T 1 Gierd R Y FRARHI §RTSIRI 6T 7T 3HT JHT0T93/ el JHT0TH |

Experience Certificate/Service Certificate issued by the Employer indicating the
period of service, nature of experience like full time/part time, designation and details
of job or responsibilities.

A BT A SHTART JHTOTIS (THRiT) - afE g & |

No Objection Certificate (NOC) from present employer if applicable.

RA WRPR gRT FHIRT UReT H He MAHRT §RT SR ST THOIH (GG
SINEESIESISEISIIN)

Caste Certificate (SC/ST) issued by the Competent Authority in the prescribed
format by the Government.

YIgd AT 81 U BRI Gfh FHI0TI |

Discharge Certificate in case of Ex-Servicemen.

[eH UIABRT §RT SR T8 YAT0TAH (IHAfert srwafdi & forg /) |

Certificate of Identity (only for Transgender candidates) issued by Competent
Authority.

3T s G THTITIH (AT AR |

Any other relevant certificates (as applicable).

23. ARING i1/ Fe 2fh aiervr/ faRad udier & fofg uder u5 SiRI &3+ 9 FRYfRh 7 Bis

IUBR TaT Tel B | FrgRh daer |t Iradn eral &l gid ok FgiRd =@a amcs) 4§
I ITH HR IR BT |

Issuance of an Admit Card for the Physical Assessment/Endurance Test/Written
Examination will not confer any right for appointment. Appointment will be solely
subject to fulfillment of all the eligibility conditions and qualifying in the selection
criteria prescribed.
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24, fH4T A1 W9 BT 9 -TAR (BT SRIAAT 81T |
Canvassing in any form shall be disqualification.

25. fredY ot faare & 9ol §, =g-84 9=9s | 81 |

In case of any dispute, jurisdiction shall be at Chennai.

26. s &1 fo<d) wuiaR & fadr Y fagwrfa &) fRafT & 99 g & forv sl waiaR 7191
BT |

In case of any discrepancy in Hindi version of the advertisement, English version will
prevail for all purposes.

27. AT AT &b A1 Bls IATIR | (b dT ST |

No correspondence will be made with the candidates not selected.

28. foRad udien bg bae <=l (IT) HeUTHH BT |

The Written Examination Centre will be at Chennai (or) Kalpakkam only.

29. TERTIENRT, AL ATdG! Bl AW AR R 3RAIP BT ST |
Unsigned, incomplete applications shall be summarily rejected.

30. il Afshan &1 gl 819 e Arda Yo H YA fbg ¢ §-Hel Ul AR AlaTgel ST Bl Aleh
REAT 92T | U IR ATdG IR BR b 918 $-Hol YT 3R AlIgel G Dl RN HRA
1 AN TE 2 |
The e-mail ID and mobile number entered in the Application Form should remain active

till completion of recruitment process. No change in the e-mail ID and mobile number
will be allowed once the Application is submitted.

31. guldblgicl BT NG TR AR e HifT & AR 39 el | H&ferd bl ThR b
TBATS / a1 B ABR (JARTIATS) W AR a1 Sme |
Any kind of queries/RTI pertaining to this recruitment will be entertained according to
Record Retention and Disposal Policy of NPCIL.

32. Pl Udh TS &1 Wb © | 31gefT gRT U B U & fIU &5 / SI8RT Mg HR+ IR bl
THTH 3Mded R & foaR foear e |

Only one application is acceptable. In case of multiple / duplicate application for the
same post by a candidate only latest application will be taken into account for further
consideration.

33, 3[Tde 3R TI3 U5 §HART a8 www.npcil.nic.in ¥ SISarS fhaT ST T & 3R v
Y 9TRY | &1 UK {1 ST A1y, SAfEMT=Ids /I T4 (30/21 W) JATBR & BRI IR
<fhd (TR fvar A1 81 | hET U5 & foHih IR “dre+ dleid-He-ud JdTeidh-e-
BRRAA-T” 9§ $ 10 smde= v fasmus 4. o1/Awiv/Adfae/2020” 3faRad gFr a2y |
faftraa swmaRa iR qoi w9 4= g31 TS B 99 FdUD (W), TG T, GfHaR
gTaR HIARTF 36 sfsan fafies, 7s/ a=™M] feTeiieR, Heamed-603 102, TTedg R,
AfirerTg I faAi®: 25/01/2021 TH Iga1 < |
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The Application and Admit Card can be downloaded from our website : www.npcil.nic.in
and should be submitted in the proforma, preferably type written on thick A4 (30/21 cms)
size paper. The outer cover should be superscribed “APPLICATION FOR
THE POST OF “DRIVER-CUM-PUMP OPERATOR-CUM-FIREMAN-A
ADVERTISEMENT NO. 01/HRM/MAPS/2020”. Duly signed and completed
application in all respects may be sent to Deputy Manager (HRM), HRM Section,
Nuclear Power Corporation of India Limited, Madras Atomic Power Station,
Kalpakkam- 603 102, Chengalpattu District, Tamilnadu so as to reach on or
before 25/01/2021.

12. =9I ANNOUNCEMENTS:

9 UihaT/srera/Yg-ua/ ey §dfd o & 9l avuy/faaRer gHI-w R
TTURASTEUS $Hael daAIge www.npcil.nic.in TR THTRI/ ST HRTS ST |

All further announcements/details pertaining to this process/updates/corrigendum/
addendum etc. will only be published/provided on NPCIL Website www.npcil.nic.in from
time to time.

aRE UdeId (WRIY) Senior Manager (HRM)
5 9317 fosieila} Madras Atomic Power Station

«aTepTg el foRT Her ®1 AlIfIfd S &1 ST ael 2 IR HIAT 8
3R wife sl @i smed H¥ & forg MefRa frar a2 |

“NPCIL strives to have a work force which reflects gender balance
and women candidates are encouraged to apply”

TAD Foil - Teh JIRERI by
NUCLEAR POWER - AN INEVITABLE OPTION
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3ed g Ww it PROFORMA FOR APPLICATION

frstma= <. o1/AmAw/AafE/2020
ADVERTISEMENT NO. : 01/HRM/MAPS/2020

IMAfed ve: a1 ATeidh-9g-UT YaTcish-A8-BRRAA-T
POST APPLIED FOR : DRIVER-CUM-PUMP OPERATOR-CUM-FIREMAN-A

GHE Fﬂ"lﬁ 1 § (v) 1§ <SY) (Put (v') marks in the boxes wherever applicable)

( E-srgueE )
BTl B BT RTIIS
3R BT AMST

Affix recent
Passport size
self attested
photograph

-/

1. 9H 2. Todr/afer 1 =4
Name _ Father’s/Spouse’s Name
(WT% 31&R7 #) (In Capital Letters)
3. HHARI 4. (UTBTSIT HHART B UR)
Emp. No (In case of NPCIL employee)
4. form: goy = 39 forT 5. darfee Rufa faarfed SIEENER]
Sex: Male Female Transgender Marital Status : Married Unmarried
6. TSR 7. g9
Nationality: Religion :
8. @ ®Is [3ror-1] [sroretr-2] [arfUa-3] [@rm=a-4]
Category Code [SC-1][ST-2][OBC-3][GEN-4] :
(@S fered) (Write Code)
9. T 3MI ] IR HLHR A 7 &l &
Are you from Jammu & Kashmir : Yes No
0. @d-AfE [ g | QareaR AFrom | & To | Hol &l a9 Years| A€ Months
Ex-Servicemen: | Yes | No Period of Service: Total Service:
1.5 B dRIG  faiie Date H1E Month I¥ Year
pateofBirn < ||| L L]
12.9ATIR YdT Address for Correspondence : 13. '\’QTI'§ gdT Permanent Address :

FTRAT DASEECE e, FTRAT District ..o

RTGT SHALE ... .ovveeeereeeeeeeeeeeeessesies e e TR SHALE ..o

fr ¥ Pin code: ||| |l || || o a¥e Pin code: |||l |l | ||
RN ¥.(VH.C1L3]. Bl & 1Y) TRITY . (TH.CL.E. IS & A1)

Tel.No.(with STD Code):......................... Tel.No.(with STD Code):.......ccccovvvrrrrrinnnn,
HIGTSS Mobile NO. ..o HIGTSA Mobile NO. ..o

$-ToT e-mail address ......ocoeeeeeeeee e

TS 4H A1

$-Tol e-mail address ......ovvvoee e,
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14. JMIR BTS F. Aadhaar Card NO. .. ..veeee e e,

15. TRING AHH: HaTs HERIER ; av e |
Physical Standards: Height : cms. ; Weight: Kgs.
BTl (A HEHIER ; Bl (fIETR) AHex
Chest (Normal) : cms ; Chest (Expansion) : cms
gf¥: 6/6 fa=1 TreaT ugH A1 fodl HeTrId SUHRT & |
i} A1 quUIterdT Ue g g1 |
Vistion : 6/6 without wearing glasses or any other aid.
Night or Colour blindness shall be a disqualification.
16. BIg EE I Any deformity : 8 Yes / & No
17. 3T (SETOTAA &1 T -3TISHATIOT Wi Herd fobam ST 2)
Qualification (Self attested copies of certificate to be enclosed)
9T foh oRieT (THTgerd] HEIH &1 M fawa g gy | sofart | sl et
[TAYHHAT ¥ 31T ) Name of Institution Subject EL] Class/ | wfrerd (%)
Name of Examination Year of | Division % of
Passed (SSLC/SSC passing Marks
onwards)

18. Terdl ROy STf¥rer= w3+ / UfRefor 371 &1 gd STgHa favol SR DBIeshd H qedT JISHIR (e Har i)
Details of previous Experience in a well established Fire Service Organisation/Training etc., and present
employment in chronological order (including military service):

A 1AM ECEIT] TR A1 a1 3@ty Period of service WHFRITA TR | Bl &
Name of Designation el aa q db Pl JQATS / IRATS B BRI
Organisation Level & From To Iafey If in Govt. Reason
Basic Pay Total | Whether Temp./ for
period Permanent leaving
19. UTPIST HHARI F fav # rgwd faxor:
Details of Experience in respect of NPCIL Employee:
SHIS/RAA/ARATSTT TR qAl
1AM TR/ oTiRe 9 k| BE3 el 9
Name of the Group/Section Post held From To Level &
Unit/Site/Project Basic Pay
20. AR ATE T ATSH= 3. 97 faie iR Jear
Heavy Vehicle Driving Licence No. & Date and Valid upto
21. X1 H AT B BT ST Pl WHR BRI b [T 3T IR & 2
Are you prepared to accept the liability to serve in the Defence?
%4‘#@2 Page 2 of 4




22. FT 31T P/ ARBR/ A= Dlg AT P &7 IUhH H ATl
PR o [T HIASHTA TR IR & ? 3R B, a1 faa=or URelel o |
Are you under any contractual obligation to serve the Central /
State Govt./ any other Public Sector undertaking? If so please

furnish full details.

23. URHTY Sl [T IT I AHCH 319l / UTbIgfel § BRI IRIR G / AR faa=or

Details of family members /relatives working at DAE/NPCIL or its Constituent Units:

M g HHART 4. gTRd ug R Fgfe feaie | SIS &1 A aen Tan
Name & Employee No. Post held Relationship Date of Name of the Unit with
Appointment | Address
24. TS BT YIS H Plg 317 A1 A 3 a8l &
Any other information the candidate may wish to add :
in support of application
25. Hed SXATASI &1 gl List of documents attached
=iyom DECLARATION

H O P § o SURIh AT T WE E | H A o Mot G g $ R, FgRe §1 o) Har-wemw fopar o

HHAT 2 | H TR BT g [ W11 & 29 ofR fafas &1 ara & |

I certify that all the information given above is correct. I understand that furnishing false information make the
services liable for termination, if appointed. I agree to abide by the rules and regulations of the Organization.

IS 4793

weff BT F¥ER

Signature of Candidate .......cccccveceneereecercercienercnscnnes
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HE URHR/ATS AXHR/ ATAATTH &5 SUHH/ UThIS el & HHAR AT 7Y
FOR THE EMPLOYEES OF NPCIL/ CENTRAL GOVT./STATE GOVT./ PSUs ONLY

2l CRCINCH RESI]

3T H1S Pifedic J U T &
1T / & 891 HRIYR Heh (a1 o Aepel1 &/ 8] {1 ST Ahel § |

Shri Emp.No. Desgn.

Section Unit can / cannot be relieved with / without a substitute with effect from

SIS NeTH / A fera e feered/ Feerd & s
Signature of Unit Head / concerned ED/ Director

g FATOTT T ST & b SRR S1f¥eld & AR SURIh a1 B TSdrd &I 3R S IR 1471 fh SuRIh HHar
& g Pl AAbd1 / ATRRIND AFTAT A / Adlih B & folg 81 & | gebTs 9gT / Feier it fFaeras /
fraere @1 fewofl & Arer 33 317aa Bl ST fhar ST e |

It is certified that the above information is verified and found correct as per official records and there is no

vigilance / disciplinary case pending / contemplated against the above employee. This application is forwarded

with the comments of the Unit Head / concerned ED / Director.

SHTS AN U & BXI1eR Signature of Unit HR Head
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BTl &1 T RIS
3R BT AMST

Affix recent
Passport size self
attested

[WWADMIT CARD] [ = ‘

photograph
I} &1 A
Name of the Candidate
RrsTe 9. & ARG g 01/ A9/ HUSE/2020 No: 01/HRM/MAPS/2020
Advt. No. & Post applied for : ATE ATeTch-¥E-HY FeTelh-E-BIIRHT-T

Driver-cum-Pump Operator-cum-Fireman-A

AR 9dl
Address for Communication :

f09 BIs Pin code:

IS 9. Mobile No.:
39l E-mail ID :

3npdl P EXIER Signature of the Candidate
fadi® Date:

ST gl FOR OFFICE USE ONLY

fraa e ¥
Roll No. allotted

ARIR® Jeaid/ W vfth
wter &1 fa=ih

Date of Physical Assessment/ :
Endurance Test

JY gded (ARIY) Deputy Manager (HRM)
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