RIfHIR 1R BIARA 3 $FSAT foIfics NUCLEAR POWER CORPORATION OF INDIA LIMITED
(MRA MRPR BT 3TH A Government of India Enterprise)
ST TR fRSTeflEk MADRAS ATOMIC POWER STATION
HATERH - 603 102 wlcrlqg S (dl'-lc'MIG) Kalpakkam — 603 102 Chengalpattu Dist. (T.N.)
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H{Ed FATEH Y689 HUMAN RESOURCE MANAGEMENT

st 9. 02/9Ri9/4949f€9/2020 ADVERTISEMENT NO. 02/HRM/MAPS/2020

WX U A 9T B o9 sifcrd f&sia: 05/02/2021
Last date for receipt of filled application : 05/02/2021

AT HoAl fUIT, YR WRPBR b AT YfHAR glar HIARLA 36 §isa1 frfics v 7
ATISTP I, U &1 B &b 3 HRA b 0D 1d RUaex| & AHdg Heifia! & a4t uggsi
SN S I, ANBedd, FEI0, BRI, TErer, RE, BRI, YTHIBROT AT
S, I AR TSI, YR FdG 3R IR H AR & arell 91 gArdl aN WaeH |
HeHrN B & forg fraifed agg-d1 3R 98-l Ual 8 31Ul Shls “Hs1 YA fIoTeiler
(Aufere) & fofq e SmHi3d B:-

Nuclear Power Corporation of India Limited a Premier Public Sector Enterprise, under the
Department of Atomic Energy, Government of India having comprehensive capability in all
facets of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning,
Operation, Maintenance, Renovation, Modernisation & Up-gradation, Plant Life Extension,
Waste Management and Decommissioning of Nuclear Reactors in India under one roof, invites
applications for its Unit “Madras Atomic Power Station (MAPS)” for the following Group-B

and Group-C posts to share these challenging spectrum of responsibilities:-

I YRY I8 AT & ATsid URB
il P dRoig & SITe|

HSC  (10+2) (Science  with
Chemistry) or equivalent with 50%
marks + Passed Sub-Officer’s
Course from National Fire Service
College.
Persons
Vehicle driving licence will be

having valid Heavy

e BT W Tg-3iffbaR-dt ST BRRAA-T

Name of the Post Sub Officer-B Leading Fireman-A
(¥9E-d1 Group-B) (98- Group-C)

9g1 Dl G 01 (Teh) (3TSTST) (AT 01 (T) (3IrT)

Number of Post 01 (One) (ST) (Backlog) 01 (One) (SC)

AT AR T AT | WWR-6 BT dad Hfiedd | dadq T | WR-4 BT daq Afedd § da+ 1T

(79 HASM & IFAR)| 2.35,400/ - %.25,500/ -

Pay in Pay Matrix | ¥ 35,400/- Pay in Pay Matrix in | ¥ 25,500/- Pay in Pay Matrix in

(As per 7" CPC) | Level -6. Level -4.

50% 3fehi & AT TH. Q.. (10+2) | =ITTH 50% 3iehi &b &1l Uar. .4,
3Ne&fore srEaTg (RARA URA & WY fAFF) A7 | (1042) TR WA & A1 [ ar
Educational A + TSR ARRMA {4l | FHgA |
Qualification Aelfdene 9 |d Jiifhe}x &1 | HSC  (10+2)  Science  with

UT=IshH uTd fhar el | Chemistry or equivalent with

minimum 50% of marks.

BRIRAT 6 w9 | el geenfud
IR TS H BRI H WA
1Y SRS Uf1eTor g & YHTOTIH
UTeshH Ty iR a8 YRY a8+ a1t
P ATSAT IRG IRHAT BT Aol8 &
ST |

Experience as a Fireman in a well

. established Fire Service

given preference. Organization. Persons having

Certificate Course from State Fire
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Training Centre and valid Heavy
Vehicle Driving Licence will be
given preference.

3q9a fopdt wr=gar ura Rifaet/shenfie | fedl geemud siffrems dea o
Experience AT B H 12 AU BT A | BIIRHA/ QISR A8 JaTcld & wJ 3
AT (5 IY oIS BIRIRHT & WU | 8 aul I Jg9d | 15 IRET
) A & | TRIETOT e ¥ THTOTYS UTeishA by
12 years relevant experience (5| 3R d¢ WRY aT8< dTa< & IS4
years as LFM) in a recognized | gRe arftpal &l droiig < SIreeft |
CiVi,I/ _Industri_al Fire  Service 8 years of relevant experience in
Station is essential. well established Fire Service
arOR Organisation as Fireman/Driver
fodl Ao um Rfaet/shenf® | cum  Operator.  Persons  having
e he § BRRAT/SISaR 98 | Certificate Course from State Fire
TATeIds % wT H 15 T BT GEId Traiping Ce_:nj[re anq valid Heavy
aﬂﬂ—dmgl Yehlcle Driving Licence will be
) given preference.
Fireman/Diiver-cur- Operator in 1 st
recognized Civil/Industrial ~ Fire T ﬁ
Service Station is essential. 9 SiftheR T e wTe et
& forg fedt geenfua  srfiers
Hie: SUYTH IgHd & I1av(E IR | wree F RN/ gEdR 98 HTed
I A9 SAfHaR-dl & oY T | & wq § 7 auf 371 o/gw@ | Jy 9=y
TR UTH BR & 918 2 T8I BT W | qra] aei & oIS gRS AR
3gwa 9l BT 912 | BT aRSE S T |
Note: Not withstanding the above | 7 years of relevant experience in
experience, the candidate must have | we]l established Fire Service
2 years relevant experience after Organisation as Fireman/Driver
obtaining the requisite qualification | cum Operator and Sub-Officer’s
for Sub Officer-B. Course Certificate from National
Fire Service College.  Persons
having valid Heavy Vehicle
Driving licence will be given
preference.
& 3 SUYd AgHd b dTAvq
Fdl B ST BRRAA-T B
3T 3TEdT UTH BT & 918 3 a9
T I A AT BT <112
Note: Notwithstanding the above
experience, the candidate must have
3 years of relevant experience after
obtaining the requisite qualification
for Leading Fireman-A.
IR0 IS | iy 4 s 32 T oAfe T
05/02/2021 Not more than 40 years. Not more than 32 years.
st smgdge | IRl ST STMfel b BI UR 5N | a) ST STl & &I UR 5 Y I

Relaxation in
maximum age

HYEE |
Relaxable by 5 years in case of
ST.

BeE |
Relaxable by 5 years in case of
SC.
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b) Y@ e Wl Tq:

c)

JATIED D AfTBaH 3MTY 56 99 A
e Tl 81 @I ¥ W AlTH
AT D1 37T +5(3TSTSAT) +3 U

For Ex-Serviceman candidates:
Period of Military Service +
5 (ST) + 3 years subject to the
condition that maximum age of
the applicant shall not exceed
56 years.

T SR PER IR &Y
RAmad: 01/01/1980 & 31/12/1989
TP DI A & SRM S 3R
PR T F HIER 9N &
ATATI: STfSai & | 39 a9 |
BT UTH B $ [ 529 (it
At 11l B HIHR 91T &6 RoTel
airee e IferR &5 o
SHId §RT AW Has faan
T 3Er 01/01/1980 W
31/12/1989 qd B 37AfY & SR
T 3R R I b HWR
T H S9d gRT M
el B9 B o 3R HYHR
B WRBR gRT g9 Fag | A1
o) 3 IR §IRT UHTOTIS
IR BT AMRY & 05 Y |

Concession for J&K
Candidates: who had ordinarily
been domiciled in Kashmir
Division in the State of Jammu
and Kashmir during the period
01.01.1980 to 31.12.1989. Any
applicant intending to avail the
relaxation under this Category
shall have to submit a
certificate from the District
Magistrate in Kashmir Division
within ~ whose  jurisdiction
she/he had ordinarily resided or
any other authority designated
in this behalf by the Govt. of
Jammu & Kashmir to the effect
that she/he had ordinarily been
domiciled in the Kashmir
Division of the State of Jammu
& Kashmir during the period
from 01.01.1980 to
31.12.1989: 05 years.

b) qayd e IRl Bqg:

9)

JATIGH D! AfAHTH 317Y 56 9 A
e 1 8 B A W D
JGT B1 37AY +5 (37TT) +3 au|

For Ex-Serviceman candidates:
Period of Military Service +
5 (SC) + 3 years subject to the
condition that maximum age of
the applicant shall not exceed
56 years.

S IR BRI =]
Ramad: 01/01/1980 & 31/12/1989
qP Bl AN & SRM oH 3R
HIHR I & HIHR U H
AT STfSrai & | g9 9 |
BT UTH B [oTY 529 (il
A a1 Bl IR 91T & et
aiee e Ifder &5 F
SP ERT AHEIE arg faa
TT O 3RET 01/01/1980 W
31/12/1989 qd B 37AfT & TR
T 3R HYIR I &b HIIR
T § S9b gRT  AMEI:
ATl B B 5 3R HHR
P! AR gRT 39 Aa9 H A1fa
foredt 3 USRI §RT YHT0TOS
IR BRAT ARG < 05 Y |

Concession for J&K
Candidates: who had ordinarily
been domiciled in Kashmir
Division in the State of Jammu
and Kashmir during the period
01.01.1980 to 31.12.1989. Any
applicant intending to avail the
relaxation under this Category
shall have to submit a
certificate from the District
Magistrate in Kashmir Division
within ~ whose  jurisdiction
she/he had ordinarily resided or
any other authority designated
in this behalf by the Govt. of
Jammu & Kashmir to the effect
that she/he had ordinarily been
domiciled in the Kashmir
Division of the State of Jammu
& Kashmir during the period
from 01.01.1980 to
31.12.1989: 05 years.
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d) fasmos | g1 FuiRd St omyg | d) == | g FeiRa S’ &y
W TEd ¥ & wuieEfy #| A e ¥ & guiegfa #
Jard frafa s9Ral & fv Jard fFafa s9Ral & fog

EIVGEIERIE cGEE

Upper age limit as prescribed in Upper age limit as prescribed in
the advertisement shall not be the advertisement shall not be
applicable to regular employees applicable to regular employees
already serving in NPCIL. already serving in NPCIL.

e) favmfra erwaf¥rl 2q &R ot | ¢) fawria araffml 2 ok ot
WA 3R IHE AFIAT dTred AW 3R IHE IIYAT dTred
IR & A H FUT 3MY RPN & A § FU 311
AT 4 S7frdHad 5 a¥ &I ge Bl AT 4 SfHaH 5 ¥ Bl Fe Bi

AT &1 STg | gAfer &1 STg |

Maximum 5 years Relaxation in Maximum 5 years Relaxation in
upper age limit will be allowed upper age limit will be allowed
in the case of candidates with in the case of candidates with
longer experience and longer experience and
outstanding merit and to the outstanding merit and to the
departmental candidates. departmental candidates.

SR AR H 5 q9 B P& BT oA FURI IR H 5 q9 B P& BT oA
T & fauafirra aaddaay | 9 & forg rfireme &= o ad

BT AW B DI FAIHAT 6 | BT A9 B Bl JARIRAT © |
Five years experience in Fire Five years experience in Fire
Fighting field is required for Fighting field is required for
getting the advantage of 5 years getting the advantage of 5 years
relaxation in upper age. relaxation in upper age.

INIR® AF<Es Physical Standard
DIy Ié@ J gl BT AM?Y  No deformity.

_LATH HaTs : 165 HSHIEX Minimum Height : 165 cms.
~ITdH HIR: 50 feI™ Minimum Weight : 50Kgs.

i1 81 HEHICR (AHI) Chest : 81 cms (normal).

AT 86 WEHICR (FeIT & 1) Chest : 86 cms (expansion).
g8z 6/6 T4 =r2w1 ug= A1 fobeil AeTAD SUDRU b |

Vision: 6/6 without wearing glasses or any other aid.
el AT quTierdT U ST gt

Night or colour blindness shall be a disqualification.

T D UfhaT Selection method

T YfhAT P 03 TROT BT | (AR 19 2 - faRad qdler vd =arvl-3 TRIN® Jedis/de 2kh
oteron) | forRae alen # TTetd STRi & foly 3fds e ST |

The Selection process will consist of 3 Stages. (Stage 1 & 2 — Written Examination and Stage 3

— Physical Assessment/Endurance Test. There will be negative marks in the Written
Examination for incorrect answers.

TRUI-1- GRS T8 Stage-1 Preliminary Test
TROT-2 GRIETT & o) SRR & g e e Wifder e = foy wwy 4 8-

It will be a Screening examination to be held to shortlist candidates for 2™ Stage Test in the
following format: -
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1. oIeT | TR, [ SR AT SIRRaehdT 3 (+f2d 01 (Tab) ©eT @i 37afey T 50 Igiadbedl Hat
(TR ITRI & fIwmeT) 8 |
Examination will comprise 50 Multiple Choice Questions (Choice of four answers) of 01
(one) hour duration consisting of Mathematics, Science and General Awareness.

2. TP Fel IR b [e1Y 03 (<I1) 3ieh foram SQn SiR g Tefd IR o {77 01 (b)) 3 PIeT
ST | JIRIRE 00 37 |
03 (Three) marks will be awarded for each correct answer and 01 (one) mark will be
deducted for each incorrect answer. Unattended 00 marks.

3. AR (ANIREHRT) AMaeIharsii & MR W GRIET DI Udhdl/Hg T H TIIT by S |
Tests will be conducted in single/multiple sessions depending upon logistics requirements.

4, AFYQA] A FEifRd TRadr AE BT~ 3TST/3TSToN/31Ud - 30% 3fd | dagaR, 30% 4
D 3 dTel TSN/ STST & FWITIIT, TRT-2 & ol SR | B fam ST |
Qualifying Standards:The qualifying standards shall be as follows: SC/ST-30% marks.

Accordingly, the candidates belonging to SC/ST with less than 30% marks will be
disqualified for Stage-2.

TRUI-2- W GRI&TT Stage-2 Advanced Test

TRO[-1 FRIS q0ET § I 1At oot alled (2R07-2) § SRR 819 & folg ur= 817 | gt
AT / 3Tedl & IMER TR B |

Candidates clearing Stage-1 Preliminary Test will be eligible for appearing in Advance Test
(Stage-2). Questions will be based on the Trade/Qualification.

1. =ROT-1 % 37E<1 UTH AT SRATIAT T U 7 MeiRd A ierd 2raar/Aed H d uRie o1 & |

All qualified candidates in Stage-1 have to undergo for an Advanced Test in respective
trade/qualification prescribed for the post.

2. 02 (]7) i Bl 7afdy & forg q-ter 8T |
The Test will be of 02 (two) hours duration.

3. TE H 50 IgfIH! U8 (IR ITRI & [Jbed) BT, D Fel IR & o1y 03 () i g
ST 3R e TTeld SR b ol 01 (Yh) 3k BIST ST | IR 00 37 |

The Test will comprise 50 Multiple Choice questions (Choice of four answers) with 03
(Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for
each incorrect answer. Unattended 00 marks.

4. INGAT AFEGD: IFGAT AFD FEGAR 8- Aggfaa of/ =g fUss @ - 20% 30 |
TSR, 20% 36 A HH U8 G ST / 3= {Uss a1l & Il bl arvl-3 B A
BT PR T QT |

Qualifying Standards: The qualifying standards shall be as follows: SC/ST — 20% marks.
Accordingly, the candidates belonging to SC/ST with less than 20% marks will be
disqualified for Stage-3.

5. TR, @) S0T RISl 1 aRvI-3 o foTg 18T garan e | Ryt aRor-2 | 91 3iehl &
YR IR AR BT AT BT AR THAT ST |

However, all passed candidates will not be called for Stage -3. A merit list to be prepared of
candidates after Stage-2 based upon scores obtained in Stage-2 only.

6. IR BT U B f& H YRS aler SR Jere u_ier <=1 & | UTeepTel 93 § YR e
AT @t SITG 3R TROT-2 ¥ I Il & forg Sruex/AridTe 9 # Wi uslen
ST BT ST |
Candidates have to undergo the Preliminary and Advanced Test on the same day.

Preliminary Test will be carried out in the morning session and the Advance Test for the
candidates screened in for Stage 2 will be carried out in the afternoon/evening session.
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HHR AT o ATAR 59 IRAT H IR [HT ST el © |

This arrangement may be changed according to logistics arrangements.

TRTER BT AT ¥, JRIAT HAGAT H R FER PR 2 AJhH A FHifdd Aes &1 urel
o ST -

In the event of a tie, following criteria shall be adopted in sequence for deciding position in
merit list:

i) T2 H B THRIAD 3 UTY AT DI AT HAG AT H 6 AT &1 Srgm |
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
i) =ROT-1H I 3feh UTY AT D1 AFIAT G AT H S I fam S |
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
iii) TROT-1H PHH THRIHD 3h UTY JJITIT Bl ARIAT HAGHT H I WA I 19 |
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
iv) TROT-1 BT IO § SF THRIHD i TV INIRT T S AT {77 SITeT |
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.

V) TROI-1 BT (IS 3 SH FHRIHD 3idh ITY ARATIT bl S I g1 S |
Candidates with higher positive marks in Science in Stage-1 is placed higher.

TRV 3 VARG Jieh+/8 2th &0

Stage-3 Physical Assessment/ Endurance Test:

1.

gg1

TRUT-2 b q1& TIR DI g JRAA HAGAT P YR W AR[-3 ARING Fegih+/Fe Alh
RieT & g wIfE @t gaf~id el darR fHam S |

Based upon the merit list prepared after Stage-2, Candidates to be shortlisted for Stage-3
Physical Assessment/Endurance Test.

TROT-3 RING g1/ Ae ARh URIET0T 8 T JRARAT BT WA ARU-2 H IR
YT SR dTel IR &t wen uR R 7, <ifh R & dier 191 o1feres 781 27 |

The number of candidates shortlisted for Stage-3 Physical Assessment/Endurance Test
would depend upon the number of candidates qualifying in Stage-2 but not exceeding
5 times of vacancies.

AT () / AFRIT (AT-T1) & YR TR =RI-3 ARIRD Jed i1/ Ae ARh URIETT hacl
38D Uil BT B |

The Stage-3 Physical Assessment/Endurance Test will be of qualifying nature only on
Go/No Go basis.

YRR Jeie/de Aih TRIE0T 7 I<H0T AT BT FFfa fBa1 SIgan &R aRor-2
TTH 37T P IMER TR IRIAT 6 HH H ATHHT ST ST |

Candidates clearing the Physical Assessment/Endurance Test to be shortlisted and
empanelled in order of merit based on marks secured in Stage-2.

T afafa o1 i siftm g

The Selection Committee decision is final.

I GAl & AR AR & FAM G § yclien Gl TIR Bl S | =gdT ger
TG PR b d1G Y q9 D1 a1 o ToTq Tcile gl e sl |

A wait list containing equal number of candidates as in the select list shall be prepared.
The wait list shall be valid for a period of one year after notifying select list.
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IRIR® J™ich+/3A84 91fth Y9111 Physical Assessment/ Endurance Test :

. 31wl t 31 & AR FATAT
5.9 )
oteror faeoT Proposed as per the Candidate’s Age
;"' Details of the Test 40 99 I 40-45 99 P 45-50 a9 P o
o Upto 40 years Between 40-45 years | Between 45-50 years
1. [100 #Hex &req
HeH BT AR | 25 Hhs 28 Hp~s 30 dbs
Should be able to 25 seconds 28 seconds 30 seconds
run 100 meters
2. | SUBRT § 15 Hiex | 3 e 4fe 5 e
TS arel 04 BN | 3fAFe dd - 108f® | 4fFe d® - 1036 | 5 fAFe 9@ - 10 3f®
P fdom ¥ |3 -4fFc s da-|4-sfc s da - |5 - ¢ e & d9 -
BT ARY | 08 3id 08 3id 08 3ih
Should be able to|4 -5 e FdTd - |5-6 e F I - |6 - 7 e & 99 -
lay 4 lengths of | o4 3id 06 3 06 3f®
hoses Eifghfmlrﬁ 5 e & e - |6 fFe @ afe - |7 BFe 9 ol -
the appliance BI 3fe TEl PIE 31 TEl BI 3fep TEl
3 min. 4 min. 5 min.
Upto 3 min.- 10 |Upto 4 min.- 10|Upto 5 min.- 10
marks marks marks
Between 3-4 min.- 8 | Between 4-5 min.- 8 | Between 5-6 min.- 8
marks marks marks
Between 4-5 min.- 6 | Between 5-6 min.- 6 | Between 6-7 min.- 6
marks marks marks
More than 5 min. — | More than 6 min. — | More than 7 min. —
no marks no marks no marks
3. [ 10 Hex <ieTs aren | 2 fiFe 3 e 4fee
ASRIA IR T | 2 e dd - 1037®F | 3M-cdd - 1087a | 4 e d® - 10 3fd
IR S H e |2 -3f e s da-|3-4fcrda-|4-5fe & 49 -
BT ARY | 08 3id 08 3i® 08 3ih
Should be able to|3 -4fFe v fa - |4 -5 e F g - |5 - ¢ fide & 19 -
climb on extension | gg 3icp 06 3T 06 3T
pdder-of 10 US|y fre @ o - |5 frie 3 ofte - |0 frie ¥ oftw -
en and come . . . . ) .
dov%n twice in Eﬁg 3P Tl Eﬁg SR m SR
2 min. 3 min. 4 min.
Upto 2 min.- 10 |Upto 3 min.- 10|Upto 4 min.- 10
marks marks marks
Between 2-3 min.- 8 | Between 3-4 min.- 8 | Between 4-5 min.- 8
marks marks marks
Between 3-4 min.- 6 | Between 4-5 min.- 6 | Between 5-6 min.- 6
marks marks marks
More than 4 min. — | More than 5 min. — | More than 6 min. —
no marks no marks no marks
4. | 3O ¥ & IR a7t | 3 e 4fee 5 e
IRe P BRRAT | 3 e dd - 108f@F | 4ffFed® - 103 | 5 fAFe d® - 10 3f®
foe ugfdgRi 25 |3 -afmec s fa- |4-5fe v dia - |5 - ¢ fiee & €9 -
Hlex &1 g I of | 08 3 08 37 08 37
SN ¥ e B4 -5 e s - |5-6fcm AT - |6 -7 e & 99 -
1Y | 06 3f® 06 3fd 06 3fd
IS 18 H A 7 Page 7 of 18



Should be able to|5 fFie | =fd®d - |6 fAme A &fd® - |7 fme 9 fw -
carry a person of | g afp TS} PIS 37 8] Pls 3P T8l
approxirpately his 3 min. 4 min. 5 min.
own We,lght by the Upto 3 min.- 10 |Upto 4 min.- 10|Upto 5 min.- 10
fireman’s lift marks marks marks
method over 25 Between 3-4 min.- 8 | Between 4-5 min.- 8 | Between 5-6 min.- 8
mirs. marks marks marks
Between 4-5 min.- 6 | Between 5-6 min.- 6 | Between 6-7 min.- 6
marks marks marks
More than 5 min. — | More than 6 min. — | More than 7 min. —
no marks no marks no marks
J9T-319 PR H F&HT | AR 20 - 10 3 | AR 15 - 10 3 | R 12 - 10 3feh
BT AT(RT | (@ "' & fog | (@9 S & fou | (@u den & o
Should be able to | 3TuTfIH) SIGCIRED SINCIRED)
do push ups 20 continuously — 10 | 15 continuously — 10 | 12 continuously — 10

marks (proportionate
for less nos.)

marks (proportionate
for less nos.)

marks (proportionate
for less nos.)

1.6 el Hiex g | 10 e 12 e 14 fAee
H e BT AeY | | 10 e % - 10376 | 12 e O - 1037 | 14 e I - 10 37
Should be able to |10 - 11 T4E & I - | 12 - 13 e & &= - | 14 - 15 e & 9 -
run 1.6 km in 08 3 08 3 08 3
N-2fecrsda-|B-14fTcsda- |15 - 16 e & 9= -
06 b 06 b 06 3
12 frie & f® - | 14 e 9 ifd® - | 16 e & it -
10 min. 12 min. 14 min.

Upto 10 min. — 10
marks

Between 10-11
min.—8 marks
Between 11-12

min.-6 marks
More than 12 min.—
no marks

Upto 12 min. — 10
marks
Between
min.—8 marks
Between 13-14 min.-
6 marks

More than 14 min.—
no marks

12-13

Upto 14 min. — 10
marks
Between
min.—8 marks
Between 15-16 min.-
6 marks

More than 16 min.—
no marks

14-15

NSIFACSICIERE
e |
Rope/Vertical pipe
climbing

3 HIeX - 10 3h

2.5 - 3 Hlex & di7 -
08 3

2-2.5HeR & &9 -
06 b

2 Hiex 9 &9 - DI
3id T8

3 metres — 10 marks
Between 2.5-
3metres—8 marks
Between
2.5metres-6marks

Below 2 metres —
No marks

2-

RIDEE
NA

RIDEE
NA
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&1 < Notes :

1. ¥ F.1 BT UIeTT H 72T UTH BT AR 8, U1 7 Rl IR 31wgeff 9l & forv s g1
IR I BT GLNETT B ST B AT 81 8 |

Qualifying in test at Sr.No.l is compulsory, failing which the candidate is unfit for
recruitment and further tests need not be carried out.

2. BH Y. 2 HA . 7 (AU B T HY I H8cd ol §Q) Tb URIET3 & ol e g e Hfrerd
37 90%6 BT 31X I AT W ATUD B A1V |

The qualifying percentage marks required for the tests from Sr.No. 2 to Sr.No. 7 (taking
equal weightage) put together shall be 90% and above on an average.

3. 40-50 G4 o dTF B IFRITIT b foTY A1 TRIRS FeiehT TIEvT, 50 a9 &b d1a Bl 1
& forg At Ay B |

Physical Assessment Test applicable for the candidates between 45-50 years shall also
be applicable for the candidates beyond 50 years.

4. |9 3MMPAER-d1 U5 T - IWIh IR & AR, ARING TfRreror, S w4, e
IR, ST / TR U9 YTl T STTRATSI BR H 3TdGd e 84T 18T |

For_Sub Officer-B Post — In addition to the above tests, the applicant should be able to
conduct — Physical training, Squad drills, Fire Fighting drills, Fire fighting/Trailer pump
operations.

JHOT9A A9 Verification of Certificate:

il Tfehar & JRTOT U3 Feare STk sawdd § | foRad wien # oy gliag srwafdal a1 wkiRa®
AP / e 2Rh IRIe0r § AT AT ST I Ugel [l T SSc THIIIH, ST/ ASTIT
TRATOTO, Y 3iR 377 & JHATT US1 BT FATI BT ST | JIRARAT & FAI0T931 b AT b
a7 B 94 oY Gl IR Bl ARIRS HediehT / Fe ith UR1eor & fofg srgafer <1 Sirge |

The Certificate verification is vital in recruitment process. The candidate shortlisted in Written
Examination will be verified with all Education qualification certificates, SC/ST certificate, Age
and other original certificates before allowing to Physical Assessment/Endurance Test. All the
shortlisted candidates will be allowed to Physical Assessment/Endurance Test only after
certificate verification of candidates.

AT 91 Travelling Allowance:

forRad oder / iR Heaie / we wifth wieror § IufRyd 81 = AT Wl 9 71el 8hm | fi
A, foaRaa e / RIS qedidh / [ s URIET0T o qesl &3 9 gy ¢ Srggfed
STR/SAIGRT ST JRIRRAT IR $a/M ARGR/AES Db &5 Ae+/ /i
ARBR/ AT 4 7 AT %A1 ! STy JATOTIS 1 il &b |1 Hel AT [EDHel Dl I PR
R Al & ATAR A ST & ol e ARt 4 fgeiia Sioft & Yot fhvmam a1 AremRor 9 {6
BT YT fbaT SQ | a2y, fEwel &l IR &- U= SIFI - | 30 fhalHlex 4 fde 2y g3
S I P o ufyfT 1 A BT S | araen A1es &1 Y 81 R+ uR A7 Sif JHrogE,
AT fEHel NS S AT DI YR 81 bR R faRad wiern / ARIRG Jeuid / 98 ih
ORIET H SURRS AT ST / ST ST ST SRITETIT D1 AT @ D URTYRT 81 Dbl ST |

No Travelling Allowance will be payable for attending the Written Examination/Physical
Assessment/ Endurance Test. However, Scheduled Caste/Scheduled Tribe candidates called for
Written Examination/Physical Assessment/ Endurance Test from out station not employed in
Central/State Govt./Public Sector Organization/Corporation/Local Govt./Panchayats will be
reimbursed to and fro Railway fare by Second class by the shortest route or ordinary Bus fare as

per rules on production of original journey tickets along with copy of Community Certificate.
However, the reimbursement will be restricted to the place in respect of balance distance
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exceeding 30 km both ways subject to production of tickets. Travelling expenditure shall not be
reimbursed to candidates for attending written examination/ Physical Endurance Test, if SC/ST
candidates do not fulfil the eligibility criteria or do not produce documents like Caste Certificate,
journey tickets etc.

3ed 9 v HOW TO APPLY

3T B FHRT eSS www.npcil.nic.in I SISTcTS BT ST FobelT & TAT T U
Application Form | U7 ¥ &1 311d& 3R Yd=1 U URd {1 STHT =1fRy, STeH=IeT: Al U4
(30/21 ¥ JAMBR & HRTST IR ST3Y fHaT 7471 81 | 99 3fffhar-dt & forg
JMMAST U5 & folhIh IR «¥q Sfifthar-d 98 & forg e1mde= = fasma=
H. 02/ Fafde/2020” IferRad g1 =1feq | ST BrRIRAT-T Ug ug
P fIT 3des U5 & {1 R “elfST BRRAF-T ug & foIv 3mded oo
== . 02/ArEw/ #ufdre/20207 feRaa gqr amfey | iRy wive 4
TR 81 [ Y TG bl IRATBIR [T ST |

The Application and Admit Card can be downloaded from our website
: www.npcil.nic.in and should be submitted in the proforma, preferably
type written on thick A4  (30/21 cms) size paper. The outer cover
should be superscribed for ‘SUB OFFICER-B’ Post as
“APPLICATION FOR THE POST OF ‘SUB OFFICER-B’
ADVERTISEMENT NO. 02/HRM/MAPS/2020”. For ‘LEADING
FIREMAN-A’ Post as “APPLICATION FOR THE POST OF
‘LEADING FIREMAN-A’ ADVERTISEMENT NO.
02/HRM/MAPS/2020”. The application which is not in the prescribed
format will be rejected.

Bl JTde 3R Td9 9= IR Y 8TeT &) &l URIUIC JTHR Bl RIae = a1av |

Photograph Recent passport size photograph should be affixed on the Application
Form and also on the Admit Card.

THIOTISA] Bt Tfd JWRIT Bl I 3Mded & TIA-T1Y F=forlRad YOI dl -
Copies of STIHTIONG Hfrt SiR Tdel U Herd H1 afey:-

Certificates Candidates should submit self attested photo copies of the following
certificates along with their application and admit card:-

() THTD! e Aed LAeATOH e | (i) T S HER IS+ FHTTIH
(|9 SfhER-d1 98 2q) | (i) WRI a8 A1 g™ | (iv) IR
AU | (v) STSIT/ISToT ¥ o ol SITfel JHToTas | (vi) ST <
AT | (vii) 3TGHT THOYH | (viii) Ya9d AfH 81 IR BRI Rh
AU | (ix) IHT FRIRHT I SATIRT JHIO9S (AR (AR B
)| (x) FeH THRT §RT SR IS FHAOIS (IHT foliT rwaferai &
fAgam) | (i) 3719 BIS THIUYS |

(i) Educational qualification including Technical qualification (ii) Sub
Officer Course Certificate (for Sub Officer-B post) (iii) Heavy
Vehicle Driving Licence (iv) Transfer Certificate (v) Caste Certificate
for SC/ST category (vi) Proof for Date of Birth (vii) Experience
Certificate  (viii) Discharge Certificate in respect of Ex-Servicemen
(ix) No Objection Certificate from the present Employer (if applicable)
(x) Certificate of Identity (only for Transgender candidates) issued by
Competent Authority (xi) Any other certificates.

JMAST U B BT | i) SUYh Al AFIGS] Dl GRT HRA dTel ITH JRIRIAT e IR PR
sifem fa=ties HHa ¢ |

Last Date for Eligible candidates who fulfil the above recruitment norms may
receipt of submit their application.
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Application

ii)

DG AXBR/ITST AXBR/ATISI b &3 IUshH /T [-hTd H BIRIR
1 37T TS bl SFA HAIEAH FIRT AT SATIRT TATOTTH P AT YK
BHRAT 8 | A Tl WY AT ST FAehell & | R Y, S #7ed¥ & gR7
SIS UTH B TR & I = R ufcl R =R faam S |
U IRIFRIT ! gad R | SFTaRT JATOTIS (T3 A
B, S e 9= foflRaa odien / sRiR® Hedie / w8 wfth
TRIET 3 SURRIT B I AR o1 &l ST |

Those who are working in the Central Govt./ State Govt./ PSUs./
Autonomous bodies should submit their applications through
PROPER CHANNEL or NO OBJECTION CERTIFICATE to
be enclosed along with application. Advance copy may also be
sent. However, the advance copy will be considered for
candidature only on receipt of application through proper channel.
Such candidates must bring NOC from the present employer
without which they will not be allowed to appear in the Written
Examination/Physical Assessment/ Endurance Test.

iii) =Uipigfcl § BRI UM HHANNG] AT AT AT / SHIS B

iv)

ARG 9eT gR1 fAferga |eanfud =T e Sferd Aresd gR1 9d
DR Febel & | AR TfcT At AT S webeT & | R T, S A1ed &
§IRT TS U6 $HR1 W 81 IR 2q 1M ufdy W faar foar
SITCAT |

Eligible NPCIL serving employees may submit their applications
through PROPER CHANNEL, dully verified by the concerned
Establishment Section/HR Head of the Unit. Advance copy may
also be sent. However, the advance copy will be considered for
candidature only on receipt of application through proper channel.

faftraa sxmaRa iR qoi w9 @ wR1 g31 SMAS B SY TdUH(ER),
HIaReE e $fear fafics, weamsw-603 102, remg forem,
Ty ®1 f&Ai®: 05/02/2021 TH g < |

Duly signed and completed application in all respects may be
sent to Deputy Manager (HRM), HRM Section, Madras
Atomic Power Station, Nuclear Power Corporation of India
Limited, Kalpakkam- 603 102, Chengalpattu District,
Tamilnadu so as to reach on or before 05/02/2021.

VIR B AT I 3iR T

GENERAL CONDITIONS AND INFORMATION FOR CANDIDATES:

1. HId R ANTRD &1 TS o I © |
Only Indian Nationals are eligible to apply.

2. gAM H R SfeRed ug w5 WA fdoreier & foy FeiRa &, wg &
JMILTIHATTAR T BT fordt il ShT1s / T 1Al AT & (el WM W |aTY U&= &< Bl

TRAE |

Presently, above mentioned post is identified for Madras Atomic Power Station but carries
with it the liability to serve in any of the Units/Sites of the Corporation or at any place in
India depending upon the requirement of the Corporation.
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3. JAed W & forg FgiRa wmae fadie:  05/02/2021 & Y A1, el 9T Tedl & 918
3gHa &1 T v e =i (Fe-3it) BT | IR / Tl BRI A ATdeT TR
HR T FATI (I &1 FAATAS DI ggM W |l G4 gr=ar aes FaRo gg Mide e
T 05/02/2021 € BRI | IRIIAT B1 3mde B WH Bl e f&Hid Tb AT T
05/02/2021 1 I Aedh YRIET UIRT fhaT AT BT A1 | 375 UIe H U, afdh
TS IR HRA b [oTQ T2 AT faieh Tep ST TR aTed srwyefl ot 781 81 |

The cut-off date for reckoning Age Limit, Qualification and Post Qualification Experience
would be closing date prescribed for filling application i.e. 05/02/2021. The cut-off date for

determining all eligibility criteria i.e. 05/02/2021 would remain same even if the closing date

for submission of application is extended for administrative / technical reasons. Candidates
should have completed their qualifying examination as on last date for receipt of application
i.e. 05/02/2021. Candidates who have appeared for the qualifying examination but whose

results are not declared by the crucial last date for submitting the application, are not
eligible.

4. TS & 3 YT Bl H TSI 3ich TIIRIcd HIH BI 81 I BRAT 2 | QUllTehd DR &b 1
T 50% 376 TR fIaR &1 BT SSTERT: 49.5% W 49.9% BY 50% P w9 § Yuiitcha &1 fhar
ST 911 |

Exact percentage of marks only should be mentioned in percentage of marks column of the
application. 50% marks arrived at after rounding off is not considered e.g. 49.5 to 49.9%
should not be rounded off to 50%.

5. fqemery / Rgfiener / G A S92t oid U fig  (Hioii)/ d9weR ofid s fdg
(THSIIY) 3MfE Homelt & 3iavid 4107 ue™ 6y T Wil &1 SISt 99T & G0
HAUM (AofdY) / Feipifd (Tasidie) anfe gl o1 Sfaa ufdera d§ gRafida &)
faafaene™ / SR §RTSIR] YHTUT & IR R B SIeHdT © |

Candidates who are awarded gradation under the CGPA/SGPA etc. system in
School/College/Institutions are required to produce the proof issued by the University /
Institutions converting the CGPA / SGPA etc. Gradation into appropriate percentage at the
time of Documents verification.

6. 3MTeS | AT / YD G Bl Dl STd BT Ul FeAH, T FlshaT &b °R0 BT 1 by &1
Wi Bl R (fswpfermrss) fham S &R fgfth & arg f&dt i w97 oan el w,
JuTpIgieT BT HaT W TG PR QAT SIQIAT | 3MAS IR PR A Ugel, AR Bl Tg
G H1 3R b e # gHRa & AR Iy, A& A, BRf 3gHa S} 3=
MaTgdarsi | Gt |t arar aEst @ g SR § | 3R apwRli e T8l & 41, Well &
fahft oft =01 § St sraferar v B Y STt | 3R snedi, T ufthan # urH @ qen are d
T I AT & T 3 It AEs @t gfd T8l B &, Sh GRT &1 TS SR 3[S1 / el &,
dt St AR ¥E FHY i S 3iR SR frgehs e g € 4t famn wis e an afogf wi
AT BT T H T ST | S99 G H, 59 RIRE1 & fhvit i} 93raR 1R <quieisiel §R1
feram =7t o mem |

Applications containing incorrect / misleading information will lead to the candidate being
disqualified, as and when detected, irrespective of the stage of selection process and will also
lead to dismissal from services of the NPCIL on its detection at any time after appointment.
Before submitting the application, the candidate must ensure that he/she fulfill all the
eligibility criteria with respect to age, educational qualifications, work experience and
other requirements as published in the advertisement. If the candidate is not eligible,
his/her candidature will be cancelled at any stage of the recruitment. If the candidate
qualifies in the selection process and subsequently, it is found that he/she does not fulfil
the eligibility criteria, the information furnished by them is false/ fake his/her

candidature will be cancelled and if appointed, services so obtained will be terminated
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10.

11

12.

without any notice or compensation. In this regard, NPCIL will not entertain any
correspondence from the candidates.

eIt STfl/ ST S STfer #oft o SRRl i iR ‘s ARPR' Uy H T YA
SIRI &R & foIY IS |er ITeR §RT SIRT ST SRT0T93 1 - SIUHTIOR Uiy IR
PRAT T | 2 SXATAST T & FHIT FATIT F folT et STy TH101 9 Il HeA1 81T |

The candidates belonging to SC/ST category shall submit self-attested copy of the caste
certificate in the prescribed 'Central Government' format from the Competent Authority

empowered to issue such certificate. They have to produce original caste certificate for
verification at the time of documents verification.

ST ATe I AT FHTOT9H BT FATI iR ATIH] DT AT o Fe 31wgeff o1 FRgfh aifcrd
el | SR SURRH FeATqT A 7wl gRT 3ST1/ASTSIT S0t & &I b1 STaT 3R 3= IATIH 3o
Y ST UR T4 DI HIRUT GATY Achlel Seb! AT FHE DR &l ST | U S[eT JHI0IA 3R
AT B IRfT 2 IR b =g Ffere VT el BRATS BHR BT DR W =gulblgla

P U PRIEA T |

The candidate's appointment will remain provisional subject to caste certificate being
verified through proper channel and verification of testimonials. The candidate's services
will be liable to be terminated forthwith without assigning any reason in case the above
verification reveals that his/her claim for belonging to SC/ST category and other testimonials
is found false. NPCIL also reserves its right to take such further action against the candidate,
as it may deem proper, for production of such false certificates and testimonials.

I AfgeaT a1 I o STfrReh, Foherar got sl ot FgRh 89 IR AT Bt IS e e
Y -G W g f6Q T M & o= Al Sl ggl AraT RIRId/TehaihRvl, U,
fFerfercan gfdern, fawriar s, alRas =T, Wil I W<, e W<il, Yol ThalbRul, I8
=g [enea gfaar, dar Riem w71, dad SET g9R B ARgiy, FHER 07 99R S AR,
ST -8 G, ¢elTs Wl 3MfS & forg urs g |

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible for
applicable Central Dearness Allowance and other benefits of the Corporation provided from
time to time such as Leave Travel Concession/Encashment, Gratuity, Medical Facility,
Departmental Accommodation, Transport Allowance, Site Location Allowance, Update
Allowance, Leave Encashment, School facility for children, Children Education Assistance,
Reimbursement of Cable TV Charges, Reimbursement of News paper charges, Canteen
facility, Washing Allowance etc.

|4t FEiRa sraege searg quimifers, fHafia den a=rar am fsafaerea/dwem 9 s
(Y, 3T YT TS IR =R Tl fhar S |

All the prescribed essential qualifications should be of full time, regular and from
recognised University/Institution, otherwise such qualification will not be considered.

. JfI-oTEa: TEdl AFGS $ ey H Wil o MEIRT Id9 37dl B it fhar ST =12y |

fa=nfua ug & forg forlRaa u-ter / eRIR® HeaieT / He ofth e H§ SUfRId 8 & fofg
AT 3T b TR S ST Al PIs 377 6l 8I A 3T 3 & 8 |

Over-Qualification: As regards the qualification criteria, minimum qualification prescribed
for recruitment has to be fulfilled. Any other qualification including higher qualification
over and above the minimum qualification will not disqualify the candidate to appear in
Written Examination / Physical Assessment / Endurance Test for the advertised post.

AT $ FEiRT Ae BT GRT HRA arel 3wiefl B Bl forad uvier / TRIR® Jeaie / g
<IRh gReTor H U 81 & fory argafer < et | forRad oiiern / kiRe qedie / we
oIfh qRieor & favy # oI, 99y, W U7 3 Il & IR H $Had sAR dG9Ige
www.npcil.nic.in TR &1 JRIT BT TG | FeATIT 7 AT 3717edT Bl T2l U & A1-1 U 99
TSI JHIUT SI T8 ITel =i (STRfAT oTei=), AdaTdl Ygard U5 (dIeR A8 s! Ble),

IS 18 H 9 13 Page 13 of 18



URYH (YIS AT A BIg I8 BRI g8 ar FHIT BT el AAT T BT Uil A1V 3R frRad
ENEIRSREREN RS

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in
Written Examination/Physical Assessment/Endurance Test. A separate communication about
the date, timing, venue and other information about the Written Examination/Physical
Assessment /Physical Endurance Test will be provided only at our website www.npcil.nic.in.
All candidates should bring Admit Card along with one valid Photo ID proof such as Driving
License, Voters ID Card, Passport or any other valid Govt. ID proof in original and one
photocopy for verification and to enter the Written Examination/ Physical
Assessment/Endurance Test venue.

13. SIaEIM® 5T N AT BIF, SAdsid S1d-TSl, EI-TS! B, A HIfSAT Tsl, UoR,
TRBITH (PeAgerey), U TR IT fhdt 310 U USRI bl faRad wdler/ aRIR® Jedid /
He h URIE & URHAR & 3SR AFANRT 81 8 | 37 a2l & Bl 9 e § ! rwafdar
IE B P folU Magyq e 97 S|

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones,
multimedia watches, pagers, calculator, pen scanners or any other such electronic devices are
not permitted inside the premises of Written Exam. /Physical Assessment/Endurance Test.
Any infringement of these instructions shall entail cancellation of their Candidature.

14. FEIRT TSR gRT ST Rifbcady wU F W) Y4IVH, TRF v gaga (M Us U) &
HITY TFAT IR FRET UsTael! (VA & AT AR ST JH10TIH & AT b el
o 3 arvgedt a1 sifem =2 g |

The final selection of the candidate in the Corporation will be subject to medically fit
certification issued by the Prescribed Authority, Verification of Character & Antecedents
(C&A) and Special Security Questionnaire (SSQ), Verification of Caste Certificate.

15. forRaa ater & wohet BN Srwaf¥rat ot Hefar = uler 3 rEdT U HR B W WX Srga
=11 o =2 gfshar & STRaEd! aRvl H YRR 814 8 &l iR a1 & fofg Ig=1 8 | srwyfda
DI YT FARYT G& BT B SR AR AAT IS DI G4 W BT g8 HIA1 811 | R Y,
HYR (ARIRE®) SMaegahdTaii & YR R &6, TR TAT WA BT YRaT B Bl ATHR
el o U1 RIE 2 |
Candidates declared successful in the Written Examination, shall have to stay for two more
days to appear for subsequent stages of selection process on subsequent days subject to
qualifying in respective Selection Tests. Candidates will have to make their own
arrangements and bear all expenses towards lodging and boarding. However, the

management reserves the right to change the date, time and venue depending on logistic
requirements.

16. fa=nfd e =g Sfua el T8 uig o wR {5t A arwgell &1 =14 781 SR &1 ABR
_IUIehIg(eT b T YR 2 |
NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable
candidate is not found.

17. 0 91 QAT I UIHAT I Pls RO AT AT ob {1 fehdT i} =07 3 ol ufshan ol e /
RE / TR &R &1 PR 7 & ot GRIAT & | 5 9t Wb 1 Gurey "e 1 fRafar d
&5 / I 3R / a1 9t dhg / srwaeft & Hdy A STt sTayds 81 guidis o 3+ fRAdmTiIeR
{ G forRaa u_ler / -k Hediehe/ AeTeIih URIE0T ST $R Fehal © |

NPCIL reserves the right to modify/cancel/expand the whole process of this recruitment and
selection process at any stage without assigning any reason or intimation. The NPCIL may
at its discretion, conduct re-written test/ Physical Assessment/ Endurance test, wherever
necessary in respect of a Centre / Venue and / or all Centres / candidates in case of any
eventualities.
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18.

19.

20.

21.

22.

T8 o U1 T IS RO gAY G4 UGT Bl AR AT UG bl AT H TRET B IT el DI 1T
T Bl 5 B Bl At AfBR FRIA B

NPCIL reserves the right to fill up all the posts or alter the number of posts or even to cancel
the whole process of recruitment without assigning any reasons.

$9 US B U 3MEdT § U B arel A1 IROMH @Y Tehlel B+ arel 311 Jda B &
T g AR & | 31MdSH BRA TR SHb! IIrar wR g 81 fopam s |

Those candidates who are appearing in or awaiting result of eligible qualification for this
post are not eligible to apply. If applied their candidature shall not be considered.

HAT AT BRITSOT & 15 WY 59 9l ufehar & fpdt A ==or § FraforiRad 3 9 $o 1 g 59 w®
<quidisiel § w4 FYRpal & fog s/ fvy ST, gaheAr fby S a2 faaford fhg <9 &
foTT S<h 3fdee SR B SR S7eh 3fde1/fgfRh Bl Teepiel SRATBIR DY feraT STga:-

At any stage of this recruitment process including after recruitment, joining, if any of the
following is detected, the said applicant will be liable to be disqualified, prosecuted and
debarred for all appointments in NPCIL and their application/appointment will be rejected
forthwith:

3R 3MAE® If the applicant:
a. eI A [T 8 AT 31 SRS K< (b &; A1

has provided wrong information or submitted false documents; or
b. AT SHRT furan 8; a1

has suppressed relevant information; or
c. TS =g FEiRd uraar aeds @ g T2 wrar 7; a1

does not meet the eligibility criteria prescribed for the post; or
d. w1 Afehar & SR e A= &1 WeRT form &; a1

has resorted to unfair means during the Recruitment process; or
e. UIIRRUUT BT ST UTIT ST &5 AT

is found guilty of impersonation; or

f. oRle dg A fIRad uxie & JaTs Harer 4 SUsd [T &; AT

has created disturbance affecting the smooth conduct of the Written Examination at
the test centre venue; or

g. SHMAR IT AU RIS BTITRIH Bl IR [HaT 2 |

has submitted non-human or irrelevant photograph.

It vl & Sifierd (RP1E) 914 sfaies 994, 94 U3 91 SR YfRiah! 3Mfe &l 99
! "I famies | &8 FeIH1 4 JAfdd & fory ARier Tl fdam S |
Record of the non-selected candidates viz. Application Form, Question Papers &

Answer Sheets etc. shall not be preserved beyond six months from the date of declaration of
select list.

JwIefl Bl 3MMAeH 3R qae g7 (ISHT H1S) & ARI-AIY G AT # I AF] G & AT
FrafoRea semoTasl / SRl @ @-SguEtE TR STHaRl WU A IR HRAT IS ¢ |
3r+eft Bl IO / SRS A9 & 99 FafeRad sorEil/awadsi B 9d 4 oiiw I
1 Teh A BICI Bt W IR BT 3Maeqd 2 | 391 o Smasii arer it a1 ==
wfshan # srgafa &t <t smeet -

Candidates are required to submit invariably self-attested copy of the following
certificates/documents as applicable to their case along with Application and Admit

Card. At the time of Certificate/Document verification, candidates are required to
bring the following Certificates/Documents in original and also one set of self attested
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23.

24.

Photo copies of the same. The candidates without original documents will not be

allowed for selection process: -

a. ST Qi &1 JT0T & /U H ST YHTOIS/H1E (A faermery JH1oTas (Tauddl) sidg|
Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.

b. ArAfd fIemerm Bl &1 THUUA  (THUEUSH)/AEIMe  [dered qHoS
(AT /S A1 ¥ OIS (THTHHT) Shg] |
SSLC/SSC/HSC Mark Sheet.

c. TSR SR FETfdened ¥ 99 Sifhax Ureshd JHI0YS (Fd AR 9 =) |
Sub Officer Course Certificate from National Fire Service College (for the post of Sub
Officer-B).

d. ¥l Aferp, ARG TAT Thidb! e & FAIH AR JHgd! | TAd ay AT T
BHTE [RTR] &1 Sidydl AER 2 | wae (f$) arRe & ddg § qEia / sfkm
YHTUYHA |

Mark Sheets and Certificates of all Educational, Professional and Technical
Qualifications. Mark Sheet of each year or each semester is must. In respect of Degree
holder Convocation/Provisional Certificate.

e. XITICR JATOTGS (SI4) | Transfer Certificate (TC).

f. I8 WX 918 ATl & @S9 | Valid Heavy Vehicle Driving License.

g. AT DI AT, ATHT BT YBR ST JUidhTioTeh/ LMDl TG-TR F2AT BRI AT ITRGTRIT BT
=0T T G bR §U [F1ATThT §RTSTRT fhT 7T rgd THIOT93/ a1 JH0T9 |
Experience Certificate/Service Certificate issued by the Employer indicating the period
of service, nature of experience like full time/part time, designation and details of job or
responsibilities.

h. AT FRITHT A TR JHIOYS (TR~ IS AL & |
No Objection Certificate (NOC) from present employer if applicable.

i, YRT WHR R FEiRa ooy d Fe@ @RI §RT SIRT ST S109s - (g
ST/ Ie ST o)

Caste Certificate (SC/ST) issued by the Competent Authority in the prescribed format by
the Government.

j. qaqd A 81 R B Gfh THIOTI |

Discharge Certificate in case of Ex-Servicemen.

k. & ARSI §RT SIRT 98T JH1019S (SHITN IR o forg #73) |

Certificate of Identity (only for Transgender candidates) issued by Competent Authority.
1. 3T PIs G JHVS (JAT ) |

Any other relevant certificates (as applicable).
YRR Jeic1/de 2fh qxieror/ faRad aier & fofg waer u= SIRI &=+ A FRYRh 8 3ls

HfTBR g el Hx | Fgh ot At Iraar wdl @ gid iR MR =g aeEst §
AT ITH DR IR & MY |

Issuance of an Admit Card for the Written Examination / Physical Assessment / Endurance
Test will not confer any right for appointment. Appointment will be solely subject to
fulfillment of all the eligibility conditions and qualifying in the selection criteria prescribed.
frdt 1 WU BT 9 -T=R (BT ST BT |

Canvassing in any form shall be disqualification.
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25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

ot Mt faare & Al §, =II-89 o9s § 81 |

In case of any dispute, jurisdiction shall be at Chennai.

foem &1 fe<l wuiaR | foesdt Y fagafa o fRufa & 9 yaoHT & g siish wuidR a3
BT |

In case of any discrepancy in Hindi version of the advertisement, English version will
prevail for all purposes.

I AT b AT BIg TR T8l b1 S |

No correspondence will be made with the candidates not selected.

foRad wler ds Pae a=g (A1) HdTHT B |

The Written Examination Centre will be at Chennai (or) Kalpakkam only.

JTERITER, TR 3MAGHI Bl FA AR IR 3Rl (BT ST |

Unsigned, incomplete applications shall be summarily rejected.

YRR i1/ A8 2ich YRG0 B TG ST dTel SRITIRIT D fehaH 3l P AR TR
gfcrafer foam STgem SiR sl @t argfohan w 1R 811 & B 9t 9, fawy (f$afy)
AT ARIET a7 b foTY FHIE 781 81 Al © |

The Maximum marks on the basis of which candidates to be called for Physical
Assessment/Endurance Test will be restricted and may not be uniform for all categories,
disciplines and reserved categories as it depends upon the response of the candidates.

9T wfsham @l gt 819 T fTde 9= H UfdE fhy T $-Ae U iR AlaTge W1 Bl Alhd
G AMEY | U IR e YRId R b 18 §-Hl Ul 3R AEISe FaR Pl RIS BRA DI
SSUINGRIEY

The e-mail ID and mobile number entered in the Application Form should remain active till

completion of recruitment process. No change in the e-mail ID and mobile number will be
allowed once the Application is submitted.

_UIBIg{eT BT WG FiTERN 3R Faer T & TR 39 9l 9 |aferd fhal ghR 3
TSI / a1 BT ARBR (ARTIBNS) TR [aR fHam S |

Any kind of queries/RTI pertaining to this recruitment will be entertained according to
Record Retention and Disposal Policy of NPCIL.

B U e & W 8 | il gRT Ud &1 U & U B / TI8RT Mded HR- R $hdd]
T 3TTde UR & [aR e S |

Only one application is acceptable. In case of multiple / duplicate application for the same
post by a candidate only latest application will be taken into account for further
consideration.

3ITIE 3iR Y2l U5 FHRT dGAISC www.npcil.nic.in I STSTaS HdT ST Al & AR &y 77
TReY H B UK [T ST A1y, AT A1 U4 (30/21 HHY) SMHR & IS UR 18T [
AT B! | JATET UF &b [ThIh UR 99 HIR U5 2 “q Afhar-ab g & forg smaea 9=
farsiTas 9. 02/4mREw/ wafer/20207 SR ST BRIRAT-U U8 3q “eifST BRIRHAA-U” 98 & forg
IMIeH = Rsma= 4. 024w/ #7ufde/2020” SfaRad g @Ry | fafdaa swmaRa siv got
Y ¥ HRT G IS DI U YGeSH (ARI), AT AT TG IFHRT, T8 9RATY] fostedter,
PR iR HARIE 30w sfsan fafics, deamaa-603 102, redg fren, afiemrg &1
fe=tia: 05/02/2021 THIEA T |

The Application and Admit Card can be downloaded from our website : www.npcil.nic.in
and should be submitted in the proforma, preferably type written on thick A4 (30/21 cms)
size paper. The outer cover should be superscribed for ‘Sub Officer-B’ post

as“APPLICATION FOR THE POST OF ‘SUB OFFICER-B’ ADVERTISEMENT
NO. 02/ HRM/MAPS/2020” and for ‘Leading Fireman-A’ post as “APPLICATION FOR
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THE POST OF ‘LEADING FIREMAN-A’ ADVERTISEMENT
NO.02/HRM/MAPS/2020”. Duly signed and completed application in all respects may
be sent to Deputy Manager (HRM), HRM Section, Madras Atomic Power Station,
Nuclear Power Corporation of India Limited, Kalpakkam- 603 102, Chengalpattu
District, Tamilnadu so as to reach on or before 05/02/2021.

HIYUMG ANNOUNCEMENTS:

S Uik / e / Plg-uF / RN AN | AT 3R & AT |I9orTg / faaRor F9g-a9g R
=JUIchI$feT dqRTgE www.npil.nic.in TR HT FebTIIel/ ST BRI ST |

All further announcements/details pertaining to this process/updates/corrigendum/addendum etc.
will only be published / provided on NPCIL Website www.npcil.nic.in from time to time.

e UdeId (ARIY) Senior Manager (HRM)
AT 9¥HI] faSTellaR Madras Atomic Power Station

3iR Afga sl ®1 3mae HR & forg wiefed fohan s 2~ |

“NPCIL strives to have a work force which reflects gender balance
and women candidates are encouraged to apply”

AMABI Hol - T IMRER by
NUCLEAR POWER-AN INEVITABLE OPTION
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3ed g B PROFORMA FOR APPLICATION

fersm= <. 02/ATEy/AafeE/2020

ADVERTISEMENT NO. : 02/ HRM/MAPS/2020

Imafed ue:
POST APPLIED FOR :

Hd:-
TTeT B BT YRS
SMHR BICT ST
Affix recent

Passport size
self attested

(STEt ﬂﬂﬂlﬁ Il § (v') oI eS0) (Put (v') marks in the boxes wherever applicable)

photograph

-/

1. M 2. fudr/afa &1 W
Name __ Father’s/Spouse’s Name
(W% 31&R1 #) (In Capital Letters)
3. PHIRIY. (uTpIgler HHART B UR)
Emp. No. (In case of NPCIL employee)
4. form:qoy it Sy forT 5. Jarfead fRufa faarfga rfaanfed
Sex: Male Female Transgender Marital Status : | Married Unmarried
6. ITSEaT 7. &
Nationality: Religion :
8. i Pre [arar-1] [srorai-2]
Category Code [SC-1] [ST-2] :
(s o) (Write Code)
9. T TR AR HTAR A & & T
Are you from Jammu & Kashmir : Yes No
0. Eed-SFE [o | g | SareE A From | o To | ¥l Ty |E
Years | Months

Ex-Servicemen: | Yes No

11. 59 &I dRRg fe=tie Date HTE Month

]

Date of Birth :

Period of Service:

12. UATIR Udl Address for Correspondence :

STAT DISHECE « o vveeeeeeeeeeeeeenn,

N9 State .........

9 ®TS Pin code: DDDI:“:“:‘

RUTY 9. (T9.21.3l. Bre & A1)

HidgTgel Mobile No. ...l

S-ToT e-mail address .. ...ooeveveeeeeee e,

U8 4H 1

Total Service:

I9 Year

13. @ﬂ’é gdT Permanent Address :

S ESR2 BN 7 11~

9 ®TS Pin code: DDI:“:”:“:‘

SRHTY 4. (TH.E1.S1. Ble & A1)
Tel.No.(with STD Code):......cocceeenviiniiiiennenn.

HIITSA Mobile NO. ..o,

T-Hol e-mail address ........ovveeveee e,
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14. MR BTS . Aadhaar Card NO. ... ee e e

15. IRIR® IH®h: FATs: Jfrex ; gui foretrame |
Physical Standards: Height : cms. ; Weight Kgs.
BT (FHT) HeHIer ; BTl (ER) AR
Chest (Normal) : cms ; Chest (Expansion) : cms
gf¥: 6/6 famT <1 B AT il WerId SUBRU & |
AT} a1 quiterar Ue Srar g5t |

Vistion : 6/6 without wearing glasses or any other aid.
Night or Colour blindness shall be a disqualification.

16. BIg dpicT Any deformity —: 8l Yes /&l No

17. 3TEdT (JHTOTIA] &1 T -3FIHIO Hfrt ety fham S &)
Qualification (Self attested copies of certificate to be enclosed)
9T fhQ aRler (TAYEy e AT BT ATH [EEE
NWW@ T I 3MHIR Name of Institution
TSRIshH TS Al
Name of Examination Passed
(SSLC/SSC onwards including
Sub Officer Course etc.)
TG /gt
SSLC/SSC
T (10+2)
HSC (10+2)
| 3B UTGIHH
SUB OFFICER COURSE

U gy | sofi/at | sfei @t
Subject CL| Class/ gfererd
Year of | Division (%)
passing % of
Marks

18. T JqRenfUd Sifirers Wre+T / UfRieror onfa &1 yd srg+a faavor 3R Hrershd | acim ISR (AT dar |fea)

Details of previous Experience in a well established Fire Service Organisation/Training etc., and present
employment in chronological order (including military service):

S BT T qgqa™ AN qAT a1 3@f Period of service IRBRI BN ) Bl &l
Name of Designation EGERE q qb P JATS / IRATS & BRI
Organisation Level & From To 3afy If in Govt. Reason
Basic Pay Total | Whether Temp./ for
period Permanent leaving

19. gUIPISI HHART P [I9F H FFHa favor:
Details of Experience in respect of NPCIL Employee:

SHIS/RIA/ARITSTT TR qAqT
BT AE/IATHTT qIRd 98 A B EGECE|
Name of the Group/Section Post held From To Level &
Unit/Site/Project Basic Pay
IS 4HA2
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20. YR T8 AT (TIIIS)) TS £ 2 AfS &, Il g 9. 9 famia ofR deran

Whether having HVD Licence? If yes, please indicate the Licence No. &
Date and Valid upto

21, Y& ¥ JaT B BT RIS Bl WHR B b [T I AR B 2

Are you prepared to accept the liability to serve in the Defence?

22. T AT S/ IRBR/ I Bls AToldh &5 SYHH | HdT
H & forg Waema SR TR 2 2 37K &, A fa=or Rgd o |
Are you under any contractual obligation to serve the Central /

State Govt./ any other Public Sector undertaking? If so please
furnish full details.

23. TRHTY] S5l fIHTT AT ISP HECH Sh1gAl / JUidhig el H HTRINT IRAR Hew / ANIER v
Details of family members /relatives working at DAE/NPCIL or its Constituent Units:

1 9 HHART 4. gTRd ug Reea frgfe fodie | Sors ot AT o Ta

Name & Employee No. Post held Relationship Date of Name of the Unit with
Appointment | Address

24. JMISH B YfE # Pl 377 a1 1wyefi < A8l &

Any other information the candidate may wish to add :
in support of application

25. HoTU SISl ®I Gl List of documents attached

=9 DECLARATION

H TEIOT R § b SURITh G g1 Fel & | H ST g (b el a1 Ugd SR 0, gk 89 U= Aar-|am fdam s
FHAT 2 | H TSR B g 6 A6 F 7w &R s &1 a1 S |

I certify that all the information given above is correct. I understand that furnishing false information make the
services liable for termination, if appointed. I agree to abide by the rules and regulations of the Organization.

WMHEPlace: ... 3} T TRATER

fesrie Date : ..................... Signature of Candidate ........cececeeeerneeneeneeneeneenennnns
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HE DR/ AIBR/ AT &5 SUsh/ JUThis el P HHAR AT B
FOR THE EMPLOYEES OF NPCIL/ CENTRAL GOVT./STATE GOVT./PSUs ONLY

2l CREINACH RESIC]

AT TBE Fifedie W awid gaoll & aRr /%
e PTRIMR F<h (b1 ST AT 8/ T8 [T ST Geha 2 |

Shri Emp.No. Desgn.

Section Unit can / cannot be relieved with / without a substitute with effect from

IPTS T / e Srforemeft fAeersd/ faere & gvwier

Signature of Unit Head / concerned ED/ Director

I8 JATO [T ST & 1o ARBRYT AT P ATAR SURRD AT DI TSI DI 3R SIeb U1 T b SURITh HHART &
[ BIg AADAT / RS ARTAT Sl / faclieh BT &b (oY T8l & | gbls UeT / e siferemdt fFaers /
e o fewolt & Arer 59 @1de= &l s forar SIaT |

It is certified that the above information is verified and found correct as per official records and there is no vigilance /

disciplinary case pending / contemplated against the above employee. This application is forwarded with the

comments of the Unit Head / concerned ED / Director.

SIS WK T & BT8R Signature of Unit HR Head
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[ Yd9 Y5 ADMIT CARD } (" ot )

2Tl 1 T qraIe
3R B! THTST
Affix recent

Passport size self
attested

photograph
1A BT A
Name of the Candidate
fasta= 9.; Advt. No. : ¥.: 02/9T99/99f€/2020  No.02/HRM/MAPS/2020
Imafed ue
Post applied for
AR Ydl

Address for Communication :

99 ®Ie Pin code:

HGTSel . Mobile No.:
$-3T E-mail ID :

3rpdi & EXIER Signature of the Candidate
faHi® Date :

SRR TSI FOR OFFICE USE ONLY

IRECEIG R
Roll No. allotted

forRaa e fe=is

Date of Written Examination :

JY gderedh (ATY) Deputy Manager (HRM)
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